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ORDINANCE NO. | ©3§ O

AN ORDINANCE FIXING MAXIMUM SALARIES AND WAGES OF APPOINTED OFFICERS AND NON-
BARGAINING EMPLOYEES OF THE CITY OF SOUTH BEND, INDIANA
FOR THE CALENDAR YEAR 2016 :

STATEMENT OF PURPOSE AND INTENT

“This Crdinance sets forth the maximurm amounts to be paid to non-bargaining personnel employed by the City
- of South. Bend for the calendar year 2016. Salaries will be paid pursuant to-the budget approved by the
Common Council. The budgeted nuriber to be paid may be less than the maximum amounts set forth herein.

This Ordinance establishes such compensation for all non-bargaining employ?ees by specific position and fitle.

The overall guidelines used in this Ordinance aré consistent with the overall negotiating criteria used for all
Cityem pioyees This Ordmance i in the best interest of the City and the aifected n0n~bargammg employees.

NOW, THEREFQRE, BE IT-RESOLVED BY THE COMMON COUNCIL OF THE CITY OF SOUTH BEND,
[NDIANA as folIows

Sectlon l ' Ma:umum- Compensation”

The maximum amounts o be paid as compensation for non-bargaining empfoyees for the City of South
Bend, Indiana are hereby established as set forth in the attachment, which is incorporated herein by reference.
The amounts set forth are consistent with the recommended procedure of the State Board of Accounts dated -
March, 1993. Accordingly, salaries are set and paid on a Bi-Weekly basis. Amounts by alphabencal posatlon
are set forth, as well as the annua! salary for each posmon :

Section 1l ,' _Hohdays, Vacatlons and Other Monetary and Fringe Benefifs Incorporated by
Reference

" (ay Holldays.‘ Helidays designated by the Board of Public Works shall govern nen-bargaining
employees for the calendar year 2016. The provisions of the City's Personnel Policies and
Procedures Manual as it may be amended from time to time shall apply and are incorporated
herein by reference. .

. {b). Vacations. Vacation for non-bargaining empioyees shalt be as set forth in the City's
Personnel Policies and Procedures Manual as it may be amended from time to time,
incorporated herein by reference;

(b.) Family Leave. The Family and Medical Leave Act Pohcy is, hereby; mcorporated herein by '
reference in its entirety. ,

(d) Insurance,

{1) . Comprehensive Major Medical Insurance Program. The City shall maintain a
comprehensive major medical insurance program in which, subject to-Section I
‘herein, non-bargalning employees regularly scheduled fo work 30 hours or rore per
week may participate under the rules and guidelings of the plan document.  All
employees receive a copy of a plan document each year.

(2) Short and Long Term Disability. Short and Long Term Disability shall be as set
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forth in the City's Personnel Policies and Procedures Manual, as it may be amended
from time to time, which is incorparated herein by reference.

(3) Payment for Election {o Ecave Emplover’s Comprehensive Major Medical
Insurance Program. The City shall pay one hundred and thirty ($130) per month
($65 bi-weekly) to any Employee who elects fo leave the City's comprehensive major
medical insurance program to be covered by another program for which the City
makes no contribution. This election shall not be mandatery, and the Employee who
rmade such efection may return to the City's comprehensive major medical Insurance
Program, provided that the conditions are a Qualifying Liie Event or Open Enroliment
~ of the City's Comprehensive Major Medical Insurance Program, and the
‘contributions specified herain are made, butin such event said Empioyee shall forfeit

the one hundred and thirty dollar ($130) payment per month theresfter. -

(4)  Life Insurance. The City shall provide term Jife insurance coverage in an amount 1x
© annual salary rounded up to the nearest $1,000 for each benefit eligible employee
except for Police and Fire which are at set forth in the collective bargaining
agreement Such insurance shall become effective Upor the award of a group life
insurance bid by the Board of Public Works, or upon the beginning of the plan year,
whichever is later.

(9 Benefit Waiting Period. The City notes that life insurance and comprehensive
major Medical Insurance programs require a minimum elig'bi]ity period of thirty (30)
days; and that the long-term disability prograni requires a mlnlmum ninety (90) day
eligibility period which must be met.

Hiring.Bonus. The Mayor, may, at his/her dlscretzon offer a Hiring Bonus to a new efmployae
as an incentive for the employee to accept the position offered. This Bonus will be paid to the
employee in addition to the salary set forth in the Salary Ordinance. The range of these
monetary honuses will be from one hundred ($100) fo four thousand dollars ($4,000).

Allowances,

M Auto Allowances, 'At the Mayor's discretion an auto aflowarice may.be offered to
city employees in lieu of a City issued car. The allowance may range from one ($1)
to fivé hundred dollars ($500) dollars permonth.

(2) Cell Phone Allowance. At the Mayor's discretion an allowance for the business
portion of an employee's cell phone may be provided to those employees whose
position and job responsibilities require the ability to communicate outside. of city
premises or after normal city working hours. The allowance shall not exceed one-
hundred dollars ($100) per month.

Early Retirement Incentives. The Mayor shall have discretion to offer an early retirement
incentive program that may take the form of a bonus upon retirement for years of service or
assistance with health insurance for a retiree who is not Medicare eligible. Such assistance
shall not exceed one (1) year. Any such benus or assistance must be approved by the Mayor
and Controller and is subject to appropriation by the Common Council before any such bonus
or assistance may bé paid.

1.C. 51 0.2—3—1 .2 permits employers to purchase one year for every five years of service for

employees in PERF covered positions under certain conditions. The Mayor shall have
discration to offer such early retirement incentive program, pursuant to statute, after.
consultation with the Controller and after appropriation by the Common Council.

Other Monetary Fringe Benefits. All other fringe benefits shall be as set forth in the City's
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Section [V.

Personnel Policies and Procedures Manual as it may be amended from time i_o time.
Employee Definitions

Full-Time Employee. Full-ime employees are those employees who are regularly
scheduled to work forty (40) hours per week, or a reduced full-time schedule of thirty (30)
hours or more per week as approved by the Mayor on a voluntary hasis. Such employees
are eligible for the Employer's Benefits Package subject to the terms, conditions and
limitations of each benefit program.-However, solely for purposes of qualn‘lcatlon for health
care benefits under the federal Patient Protection and Affordable Care Act {the Act) as
amended, the definttion of full time employee shall be the equivalent of that which is provided
in the Act, and this Section shall not be construed to be in conflict with the Act.

Part—Tlme Employee, Part-lime employees are those employees who are not assigned to a
full-time status as defined by the City including those who qualify for health care benefits
under the Act, but who do not meet the City’s definition of full- time employee under subpart

(a) of this Section, and who are scheduled to work less than the City of South Bend's full-time
schedule, not to exceed one thousand five hundred and eight (1,508) hours per year. While
they do receive certain mandated benéfits (such as worker's compensation, social security
benefits, and for some, health care under the Act), they are not eligible for other City benefit
programs with the exception of the positions listed below:.

All Attorneys employed in the City's Legal Department in part-time positions as well as all
elected Council members, are eligible for par’ucnpatron in alt of the Employers Benefit
Programs.

Policies and Procedures Maniial Availability

Two (2) copies of the City's Personnel Policies and Procedure Manual andfor Employee Handbook shall be
kept on file and made available for public inspection during regular hours in the office of the City Clerk on the
4th Fleor of the County-City Building, Souith Bend, Indiana.

Section v.

 Effective Date

This Ordlnance shall be in full force and effect from and after its passage by the Common Counm! and
approved by the Nlayor

Member ofthe’ Cofrion Council =
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City of South Bend, Indiana
2016 Nunbargainfng Salary Ordinance Schedufe
Maximum Salaries

: 26 pay dakes
: ' 2011 2012 2013 204 2018 2018 2016
Joh Title' ‘ Status nafe’ Salary Salary Salary Salary Salary Salary % Increase
Full-Time Positions
3171 Cuslomer Service Ligison : Full Timo 11 - new 40,800 41,3710 42,136 42979 2.00%
311 Customer Service Liaison {l . Full Time 77 ' new 43,768 44,664 2.00%
Academic Coordinator-CE Center Full Time 48 31,337 31,9580° 32,620  fifle change - 0.00%
Academic Coordinator-MLK Genter ’ Full Time 48 35,623 36,348 37,075 fitte change 0.00%
Accounting Assistant . Full Time 37978 38 740 -38,575 40,305 41,111 41,933 2.00%
Accounting Clerk IV Full Time 20.574 30,185 30,790 31,408 32,034 '32,674 2.00%
Accounts Payabie Administrator o Full Time- 58 31,111 317,746 32,381 33,029 33,689 | - 34,363 . R2.G0%
Administrative Assistant | Fuli Time 43 36,259 35,984 36,704 37,438 38,187 38,950 2,00%
Administrative Assistant { ~DC{ (Adm & Finanice Team) Fulf Time 5 63 new 27,487 eliminated 7 ] ) C0.00%
Administrative Assistant [! Full Time- 67 . 36,313 37,080 37,791 38547 39,318 |. 40,104 2.00%
Administrative Assistant il - DCI.(Adm’ &Fmance Team} Full Time 5 63 ) new 30,869  elminaled ) - 0.00%
Administrative Assistant {if - DCI {Adm & Finance Team) Full Time L) new - 36,704 37,438 35,187 | . 28,951 2.00%
Administrative Assistant il - DGI {Neigh. Engagement Team) ’ Full Time 5 28 ' new 36,704 37,438 38,187 38,957 - 2.00%
Analyst.] - DGI (Building Development Team) Full Time 101 ’ ’ new 42,488 160.00%
Analyst I - DC! (Neighborhood Engagement Team) Fuil Time 5 } new 40,018 40,819 41,636 42,468 2.00%
Analyst i - DCI {Economic Respurces Team) Full Time 5 hew 45,390 48,298 47,224 .48,168 2.00%
Analyst I - DCI {Nefghborhood Engagement Team) ) Futl Time a | new 45,380 46,298 47,224 48,168 2.00%
Animai Conlrol Assistant ' : Full Time , 30,620 31,252 31,877 32,515 33,165 33,828 2.00%
Animai Control Officer . Full Time 30,845 . 31,486 32,116 32,758 33,413 34,087 | 2,00%
Animaf Gontrol Cfficer Senior ' ) i Fufl Time 31 T 84,084 34,788 35484 tifle change G.00%
Asslstant Gity Aftomey - Fuit Time 67,143 68,670 69,880 71,278 72,704 74,158 | - Z.00%
Assistant City Attomnay/Claims Adjuster Full Time -85 new 72,704 74,158 2.00%
Assistant City Enginser ‘ Full Time 3 68,583 73,060 74,521 . 76011 77,531 79,082 . 200%
Assistent Director of Administration & Markeling : Full. Time 36, 63 45,278 46,202 47,126  fitle change : : 0.00%
Assistant Diractor of Adminisiralive Services . Full Time 41 49,1458 80,154 - 51,157  lille change 0.00%
Assistant Director of Booking & Event Operation . Fuif Time: 36,63 42,864 - 43,732 44,607  fitle change ' 0.06%
Assistant Director of Communication Cenfer Full Time 21 44,185 435,084 50,600 51,000 52,020 53,060 2.00%
Assistant Director of Community and Economic Devefapment Fuft Time &, 63 55,624 56,758 (e change 0.00%
Assistant Director of Distrbutlon . Fuil Time: 48,651 48,566 47,497 48,447 49,416 50,408 2.00%
Assistant Director of Human Resources Fulf Tima 63 . 50,366 51,376 82,404 - 53462 54,521 55,671 2.00%
Assistant Director of MPAC Financial Reporting : ; o Fuil Time 36,63 .. - 43,836 - 44,824 - 45720 46,635 47,568 48,579 200% )
Assistent Dirsctor of Recreation " Y- Full Time 29 C 80,219 7 51,246 52,271 55,000 56,100 | 57,222 2.00%
Assistant Director of Trealment ' . Fuil Time 45,393 46,306 47,232 48,177 49,140 50,123 2.00%
Assistant Diractor of Utlifies Full Time 78, 107 new 76,000 81,500 7.24%
Assistant Executive Direclar- DC! (Business Developmenr Team) ) Fulf Tirne 5,100 ) nsw 81,800 85,232 a4,837 94,000 T I0.72%
Assistant To The Mayor: Full Time 4, 63 ’ 64,136  iiffe change . B 0.00%
Assistant Zoning Adminisirator . Fuil Time ~ 29,66,72 51,293 62,338 53,385 - 57,122 efiminated C -.0.00%
Associate [ - DCI - (Adm & Finance Team) h Full Time a8 new . 50,786 ‘51,802 52,838 53,895 | - 2.60%
Assocfate 1 - BC - (Business Developmernif Team;} Full Time 5 new . . Bo786 61,802 52,838 £3,895 2.00%
Assogials 1= LDCI - {fEconomio Resotrces Tearr) Full Time. 5 new 50,786 51,802 . 52,838 53,805 2,00%
-Associale | - DCI - (Neighborhood Engagement Team) -  Fulf Time & new BO, 786 aneez - 52,838 53,896 ' 2.00%
Associale I - DC! - (Planning Team) : Fulf Time 5  new 1 50,786 51,802 52,833 53,895 2.00%
Assocate il - DOI - (Adm & Finance Team) Fulf Time 161 new 58,228 100.00%
Assagiate i - OCI - (Economic Resources Team) - Full Time 5 new 54,870 55,967 57,087 58,228 | - 2.00%
Associate I - DCI - (Neighbarhood Engagement Tean) Full Time [} new - 54,870 55967 ‘57,087 58,228 | 2.00%
Assoaiate Il - DCI - (Planning) Fuff Time 5 . new 55,967 57,086 - 58228 2.00% Y.
" Associale i - [CI - (Business Development Team) : - Full Time & new 59,537 60,728 67,942 83,181 2.00%
Assaciale Il - DCI - (Egonornic Resoureas) Full Time ki ) Aew . 60,728 61,943 63,181 2.00%
Associale il - DCI - (Neighborhood Engagement Team} Full Time & new 69,537 60,728 61,942 83,187 - 2.00%
Budget Anglyst - Senicr Fufl Time 80 new 66,000 61,200 BO0%
Building and Code inspecior : Full Time 42 : new 47,000 47,940 48,899 |- 2.00%
Building Commissioner . ’ Full Thme 29,66 76,279 77,818 79,374 84,830 86,629 88,361 2.060%
Building Inspector - Full Time 87 42,345, 43,212 44,076 44,958 45,857 46,774 - 2.00%)
Business Andafyst . Full ime 44 . new 49,000 49,980 50,980 2.00%
Business License Administrator ' Full Time* 28 . new 31,070 . 31,691  liffe change 0.00%
CAD Specialist - Senjor } . Full Time 34 43,013 43,888 44,766 eliminated a.00%
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City of South Bend, Indiana
2016 Nonbargaining Salary Crdinance Schedule

Maximum Salaries
. 26 pay dates
t S 2011 2012 2012 2014 2015 2016 2018
- Joh Tifle Staius note Salary Salary Salary Salary Salary Balary % Increase

CED Specialist [I Full Time 5, 63 36,305 37,050  Hffe change ’ 0.00%
GED Speciafist Senior Full Time 5, 63 52,736 £3,794  fifle change G.00%
CED Speciafisf V! Full Time g, 63 48,793 44,790 fifle change 0.00%
Chamist Full Time ' 43,975 44,876 45,774 46,589 47,623 48,575 | 2.00%
Chenmist Lead Full Time. new 47,736 45,697 49,865 50,5658 51,677 2.00%
ChemiskSafety Officer Full Time 112 44,021 44,902 45,800 46,716 47,650 | tile change -100,60%
Chief Building Inspectar Full Time. 28 . new §5,000 56,106 57,222 2.00%
Chief Code Inspecfor Full Time® 29,66, 103 44,423 45,318 46,224 49,460 50,449 eliminated -100.00% |
Chier.Deputy City Clerk Full Time . 44,996 45,916 48,834 47,771 48,776- 48,701 . 2.00%
Chief Innovation Offfcer Full Time £5 . new 98,378 100,284 2.60%
Chief of Staff fo the Mayor Full Time 3, 4, 28,66 new 65442 66,751 71,424 72,852 74,310 2.00%
Chief Tachnology Officer Fulf Time 71 - ) naw 28378 100,284 |. 2.00%
City Glerk Secretary Full Time 28,638 30,264 30,869 31,487 33118 32,759 2.00%
City Gontroller Full Time 3, 26 84,228 84,500 98,380 96,390 88,318 100,284 2.00%
City Engineer Fulf Time 3,26 74,809 84,560 96,390 26,280 88318 100,284 2.00%
Clerk Temminal Operalor Full Time 25984 26,520 ‘ 27,050 27,581 28,143 28,705 - 2.00%
Club Pro Municipal Goif Course Fuil Thme 44,560 45,474 46,383 47,311 48,257 49,223 2.00%
Gode Inspsclor © Full Time 103 36,785 37024 37,764 38,520 39,290 40,076 2.00%
Code fnspector - Senlor Full Time 103 new 42,583 100.00%
Coflection Speciafist Full Time 35 31,367 32,006 82,648  fifle change 0.06%
Gammercial Combination Inspecior Full Time 2l : new 49,113 100.00%
Communication Specialist ! Fulf Time 27 29,131 30,888 33,600 34,770 34,855 | 38,550 - 2.00%
Communicalfon Specialist if Full Time 21 32,676 34,628 41,500 42,330 43177 44,040 [ 2.00%
Commupication Specialist ilf Full Time 21 32,836 35,022 43,000 43,880 44,737 45,632 2.00%
Corporafion Counse! Full Time 3, 22, 26 new 94,800 56,390 96,390 98,318 " 100,284 2.00%
Court Liaison - Full Fime 30,996 31,616 - 32,248 32,8583 33,551 34,222 2.00%
Crime Analyst Fuil Time 33,936 34,632 35,325 36,031 36,752 37,487 2.00%
Crimg Lab Firearms Examiner Full Time 61,714 82,754 53,809 4,885 55,983 57,703 2.00%
Custodian Fuff Time 22,152 22,620 23,072 23,533 24,004 24,484 2.00%
Gustomer Service Goordinator Fult Time 8 ' 37,789 38,558 39,329 40,716 40,818 41,736 2.00%
Data Analyst ‘ Full Time . 68 ’ new 50,000 51,000 | 2.00%
Data Entry /Alerms Goordinalor Full Time 20,234 28,808 29,354 29,972 30,571 31,483 . 200%|-
Dafa Entry Records Coordinator Full Time ] 31,894 32,552 33,203 33,867 34,544 | title change -100.00%
Data Enlry Specialist I Fult Time 27,707 ‘28,262 28,827 29,404 29,992 30,582 2.00%
Departmental System Specialist Fult Time' _ 42,351 43,212 44,076 44,958 45,857 48,774 2.00%
Depauty Chief of Staff ko' the Mayor © Fult Time 3,4, 29,68 new 62,170 B3,413 67,852 69,209 70,693 2.00%
Deputy City Clerk Full Time 69 % 38,543 39,338 - 40,125 40,827 - 43,246 44,117 2.00%
Depuly Gity Controller Fult Time 25,66 - new 72,000 73,440 78,881 - 80,183 g1,756 2.00%
Deputy Dirsctor of Public Works Full Time 33 new 50,000 91,800 93,636 . -2.00%
Deputy Mayor Full Time 37 ’ new 48,000 - 0.00%
Daputy Parks & Recreafion Direcior . Fuil Time 14 51,483 62,738 67,000 68,340 69,707 FLI01 2.00%
Desigr/ Plan Review Specialist Full Time - &4,080 65,172 56,275 - 57,401 56,545 59,720 2.00%
Digital (Forensfc) Lab Technician Fult Time 17 32,896 ‘33,588, 34,237 34,922 35,621 36,333 2.00%
Director ! - DCI - (Adm/Finance Team) Full Time 5 . new 63,913 £5,191 86,485 67,825 C2.00% 1
Dirgctor | - DC! - (Planning Teaim) Fuill Time a new 63,913 65,191 - 66,495 67,825 2.00%

- Direcfor If - DGl - (Economic-Resources Team) Full Time - 6,100~ naw: 68,721 71,115 72,538 76,000 477%
Director If - DCI - {Neighhoriiood Engagement Team) Full Time 5, 100 _new 69,721 71,718 72,538 76,900 4.77%
Direcfor il - DCI - (Planning Team} Full- Time 67, 100 new A b 1) 72,537 75,000 4 77%
Director of 311 Customer Service Full Time. 11, 60,66 new 52,000 55,640 56,763 57,888 2.00%
Director of Administraiive Services Full Time g . 55,864 56,992 85,132 e change 0.00%
Director of Administrative Services - Parks Fult Time 78 55,864 55,992 58132 58, 294 eliminated . a0.00%
Director of Beoking & Event Setvices Full Time a7 tile chiange 57,665 108.00%
Director of Box Cffice Services Full Time 85 tifle change 57,665 100.00%
Director of Central Serviges Full Time 29,66 67,0771 68,354 89,721 74,601 76,093 77,618 2.00%
Director of City Finance Full Time 66,300 67,626 68,975 70,358 71,765 73,201 2.00%
Diregtor of Code Enforcement Full Time 29,66 67,867 65,238 70,623 75, 567_' 77,078 78,620 2.00%
Birector of Communication Center Full Time 29,66 54,334 45,432 56,547 60,498 61,709 62,943 2.00%
Director of Communications Full Time 2,3 47,181 58,344 59,511 60,701 61,915 £3,153 2.00%
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SUBSTITUTE

Cily of South Bend, Indlana o
2016 Nonbargaining Salary Crdinance Schedule
Maximurn Salares | '
’ i 26 pay dates ‘
‘ 2011 2012 2073 2014 2019 2078 2018
Joh Titla Stafus nofa Salary Safary Salary Salary Salary Salary * % Increase |
Director of Cammunicatfon Center Full Time- 28,66 - 54,334 55,432 56,541 60,499 81,709 62,943 2.00%
Director of Communications Full Time 23 57,181 58,344 89,511 60,707 61,915 63,153 2,00%
Director of Cammiunications & Radio Full Time . 51,310 - 62,338 53,385 54,452 55,642 56,852 2.00%
Director of Commuricalions Public Works Fulf Time 8,85 - mew 28,642 £0,435 41,244 eliminatac! -100.00%
Director of Gommunity Development Full Time 5, 63 87,011 68,354  lillo chahge - 0.00%
Diractor of Catnmunily Qutreach Full Time 21,29,82. hew 45,000 49,500 50,490 85,000 8.93%
Directorof GSG Profect Management Full Time 71,292 72,722 74,176 75,660 77,172 78,717 2.00%
Directar of Customer Service & Billing Office Fult Time o8 - : o . new. 05,000 100.00%
Director of Development - Paris: Fufl Time 76 " 85,322 86,446 87,575 68,726 efiminated G.00% |
Direclor of Distributions . Full Time . a7,276, . &8,422 59,580 60,782 . 61,998 63,238 2.00%
Dirsgtor of Economic Development . Full Time 5, 63 67,011 68,354  HHfe change . 0.00%
Director of Energy Conservafion Full Time © 38 68,016 68,394 70782  fitle change . 0.00%
. Dilrector.of Finarice (Park Adminlstration) Full Time 55322 56,446 57,575 58,726 58,901 51,099 200%
' Directorof Finance (Publlc Works} Fulf Time 63,240 64,506 65,798 67,112 68,454 69,823 2.00%
Direclur of Finance (Waler Uilily) Full Time o 57,931 88,498 @o, 280 61,488 62,718 63,970 2.00%
Director of Finaricial & Program Management * Full Time 5 62 61,470 62,660  tifle charlge - ’ 0.00%
Director of Financial Services Full Time . - 84,090 85,172 58,275 87,401 58,549 53,720 2.00%
Director of Golf Operations . Fall Time . 56,564 46,992 58,132 49,294 . 60,480 61,690 2.00%
Diregtor of Human Resources Full Time 3 61,970 80,002 81,802 83,234 84,899 86,597 A00%
Direcfor of Human Righls Full Time 29,68 53,788 54,262 85,347 59,227 60,4056 61,874 2.00%
Direclorof Infarmaftion Technology. Full Time 3,71 67,011 87,000 88,740 90,815 efiminatad 0.00%
Direclor of Markeling & Framotions Full Time 36 49,502 50,5718 51,528 52,569 &3,810 54652 2.00%
Director of Office of Sustainability Full Time 38,66 new 75,737 77,252 78,797 2.00%
Director of Parks & Recreation Fuft Time 74,047 78530 77041 e change . 0.00%
Director of Public Works Fulf Time 3, 26 at.13a5 108,248 T 110413 110,413 12,627 114,874 2.00%
Directorof Records Bureau Full Time 88 41,816 . 42,458 43,307 44,173 45,057 47,787 6.08%
Director of Safefy & Risk : Full Time 40,66 v onew 56,753 57,888 58,046 2.00% |~
Diragtor of SCADA Information Systems Full Time 45 _new 72,000 73,440 74,909 2,00%
Director of Secretaiial Services Full Tithe 7. 47,136 48,700 49,082 {iile change 0.00%
Direcfor of Streefs & Sewers Full Time 29,686,106 68,193 69,578 70,868 75,936 “77.455 81,800 &.22%
Dirsctor of Treatment =ull-Time 53,081 54,864 58,063 57,185 48,328 59,495 2.00%
Director of Utifitles Full Time 74 - - - new 90,000 81,800 200%
Directorof Utility Sataly Full Time 112 - new 53500 2.00%
Dirgctor of Wastewaler Full Time &7 66,065 67,392 88,740 ke change ’ 0.00%
Diractor of Waslawater Mainleniance . Full Time 114 58,685 59,878 61,076 62,297 63,543 70,000 10.16%
Director of Walsr Quaiily & Laboratoty Full Time 110 | naw 70,000 100.00%
‘Lirector of Watsr Works ’ Full Tima 29,75 67,011 68,354 69721 81,000 eliminated 0.00%
‘Director of Zoo Full Time : -08,822 56,540 88,073 59,247 ‘60,428 B1,634 [ - - 2.00%| -
Distribution Records Drafter " Full Time 36,780 37,618 38,268 39,034 38,814 40,611 2.00%
Distibufion Bystem Specialist Full Time 108 : new 86,000 100.00%
Diversily Compliancesdnciusion Officer Full Time 24, 90 : . 41,600 . 42,432 43,281 75,600 73.29%
Division Direclor of Environmental Services Full Time 29, 81,66,74 . 76,227 71,656- 73,088 - 78,205 aliminated 0.00%
Engineet Aide IV Full Time - 36,780 . 37,518 38,268 58,034 39,814 48,611 2.00%
Enginieeri Full Time 85 ° : - - - new 64,000 65,280 2.00%
Enginaer it Full Time o 84,377 55,676 £6,590 68,329 69,698 71,090 2.00%
Englneer Inspectfar . s - Full Time 32 37,782 48,558 39,329 fitie change 0.00%
Event Service Technician] Full Time 24,443 - 24,860 . 25458 25,868 26,488 27,018 . 2.00%
Event Service Technician il - Full Time 27,831 © 28,392 28,960 29,538 30,130 30,732 2,00%
Evidsnce Tecfinicien Fult Time 88 33,948 85,642 36,253 - 36,878 37717 40,070 G,08%
Executive Adiministrative Assistant Full Time 108 . - new - 40,608 T00.00%
Exectiive Assistant . Fuil Time: 43 new 45,000 48,900 46,813 T 2.00%
Executive Assistant- DCI - (Adrm & Flnance Team) ‘Full ima a5 naw 51,044 52,068 2.00%
Exscytive Assistant and Dirgcfar of Special Profects Fufl Time 1,3 62 47,136 48,100 48,082 50,043 51,044 L2085 2.00%
Execulive Diractor Depariment of Communily Investment Full Time 3,5 26 90,947 84,500 96,390 86,390 88,218 100,284 | 2,00%
Execulive Director Moris Performing Arts Confer Full Time 29 73,772 75270 76,775 20,000 81,800 $3,636 2.00%
Financial Specialist | Full Time " 31,1711 31,746 32,387 33,028 33,689 ' 34,363 |, 2.00%
Financial Speciafist Il " Full Time 38,934 34,832 35,325 36,031 26,752 37,487 2.00%
1O¥5/2015 FPage 3 -
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City of South Bend, indiana
2016 Nonbargaining Salary Ordinance Schedule
Maximum Salarfes

) 26 pay dates
2071 2912 2013 2014 2015 2018 2014
Job Title Status note Salary Safary Salary Salary Salary Safary % Increase
Financial Speciafist Senior Full Time 48,077 " 48,062 50,043 a1,044 52,065 53,106 2.00%
FingerprinkPhoto Technician Full Time ) 32,896 33,566 34,237 34,522 35,621 36,333 2.00%
Fiscal Qfficer } Full Time 41 : new 52,180 53,224 54,258 *2.00%
Fiscal Cfficer/Business Analyst Full Time &5, . - new 54,570 45,661 85,775 2.00%
Foremarn (V' ’ . Fulf Time : . arn101 37,856 38,612 39,285 40,173 © 40,977 2.00%
Foreman V Full Time 56- 41,829 42,666 43,519 ° 44,380 45,278 46,183 - 2.00%
General Zoo Curalor Fuii Time 46,079 47,008 47,948 45,807 48,885 50,883 2.00%
GIS Manager Full Time - 54,913 56,030 57,181 58,254 59,459 60,549 2.00%
GIS Specialist - Senior Fulf Time 44, 464 45,370 46,277 47,203 48,147 © 49,710 2.00%
Greenskesper Fuff Time 46,337 41,158 41,981 42,827 © 43,677 44,551 “2.00%
Hearing Secrefary ) Fuff Time 104 new 38,694 100.00%
Housing Speclafist Senior Fuff Time 5 63 49,447 50,440 iille change 0.00%.
Housing Speclalist V Fulf Time 5, 63 41,818 42,770 lifle change 0.00%
Housing Specialist VI Full Time g, 63 44,509 45422  {tifle change G.00%
‘Human Rescurce Generalist - Senior (Fublic Safely Foclis) Full Time- a1 ' . new 60,000 100.00%
Human Resources Generalist Full Time 64 new 33,000 33,660 2.00%
Human Resources GeneraistBenefits Coordinatar Fulf Time 89 hew 40,000 106.00%
Human Resources Spaciaiist 1V Fulf Time 13, 82 42,056 42,800 43,758 44,633 45,626 48,438 2.00%
Industrial Pretreatment Specialist | Fulf Time. 46,818 47,762 48,717 49,692 50,685 51,698 2.00%
Intake Officer/investigator Full Time 21,014 31,642 32,275 32,920 323,579 34,250 2.00%
Internal Auditor Full Time &3 53,881 54,678 &5,772. 56,887 58,025 1 55,185 2.00%
Invenfory Gontrof Tachniclan if Full Time 32,663 33332 33,895 34,679 35,372 35,080 2.00%
Investigator if Full Time 35,543 36,270 36,995 47,735 38,490 34,260 2.00%
investigator Iff Full Tims. new 38,064 39,256 40,143 40,948 41,765 2.00%
Investigator IV Fulf Time 40,073 40, 598 41,716 42,550 43,401 44,269 2.00%|
Investigator v Full Time: 42,683 42,800 43,758 44,635 48,526 46,436 2.00%
Investigator Vi Fulf Time 83 - New 47,588 100.00%
Laborzlory Techniclan Full Time - 28,858 30,264 30,869 31,487 32,116 32,759 2.00%
License Clerk Full Time &3 33,936 24,832 38,325 36,037 36,752 37,487 2.00%
Locaior Full Time | 37,469 38,220 38,884 39,764 40,559 41,371 2.00%
Maintenance Foreman if Fullf Time 35,538 34,216 34,900 35,588 36310 37,038 2.00%
Manager - Animal Sheoller Fulf Time 30 - - new 47,601 48,4571 - 49,420 | 2.00%
Manager - Assistant Animal. Shelter Fulf Time 31, &8, - - new 40,000 40,860 41,616 2.00%
Manager - Assistant Facliity Operations Full Time: 31,620 32,266 32,871 33,570 34,247 34,926 2.00%
Manager - Bericfits Full Time 27,89 : ' new 55,000 56,700 1 fitle change ~700.00%
Manager- Box Office Full Time 36, 63 37,083 37,830 . 38,687  lita change £.00%
Manager- CS0O Operations Fuil Time 53,778 54,860 55,957 7,078 58,218 54,382 2.00%
Manager- Custormer Service Fuil Time &0 - 43,334 44,226 45,111 46,013 46,933 47,872 2.00%
Marnager- Environmental Compliance Full Time 29,66 56,956 50,568 80,787 85,010 66,316 67,636 2.00%
Manager - Equipment Services Fuil Time 53,328 54,418 55,506 86,616 57,749 58,904 2.00%
Manager - Faciifes Fufl Time 50 - - new. . BT830 59,156 60,339 2.00%
Manager - Facility Operations Fulf Time 44,755 45,656 46,569 - 47,501 48451 49,420 2.00%
Manager - Facility Operalions (MPAC) . Fufl Time 86 - tifle change 57,665 100.60%
Manager- Golf CoursesRink Fuif Time , 40,626 50,622 51,634 52,667 83720 54,795 2.00%
Manager - Industrial Pretreatment’ Full Time: 111. ’ ’ : ’ new 58,000 100,00%
Manager - Interaclive Marketing Fulf Time 38 - new 35,815 36,531 37,262 2.00%
Manager - Maintenance . Full Time 114 52,271 53,274 54,339 56,426 56,535 63,000 11.44%
Manager - Mainfenance (MPAC) Full'Time, 52,211 53,274 54,338 55,428 56,535 57,665 2.00%
Manager - Office Full Time 33,424 33098 33,760 | 34,435 35,124 35,825 2.00%
Manager - Cperations } Fulf Time 20, 50 57,083 58,240 58,405 64,664 65,957 67.276 2.00%.
Manager - Cperations - Foresier Full Time 20,85,69. 51,733 52,780 © 853,838 85,7571 58,156 80,339 2.00%
Manager - Park Grounds Manager Full Time 50 - - new 67,396, . 58,156 60,339 2.00%
Manager - Parts Mainfenance Full Time 113 38,515 39,286 40,072 40,873 - 41,681 [itle change =100,00%
Manager - Performance improvement Full Time 12 - new 67,628 68,979 70,358 B 71,765 2.00%
Manager - Permits Full Time 43,015 43,888 44,766 45,661 46,574 47,5006 2.00%
Manager- Print Shop Full Time } 41,829 42,666 . 43,519 44,380 45,278 46,183 2.00%
Manager - Production - Full Time 84 35435 37,180 37,924 38,682 38,456 46,750 18.49%
Manager - Public Consfruction o Fulf Time 58,939 80,138 61,347 62,568 63,819 | 65,085 2.00%
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City of South Bend, Indiana
2016 Nonbargaining Salary Ordinance Scheduie
Maximum Salarles.

26 pay dates :
2011 2012, 2013 2014 2015 2016 2018
Job Tile Status note Salary Salary Salary Salary Salary " SBalary % fncrease
Manager - Purchasing ~ Full Time 56,744 60,008 §1,208 62,432 63,687 64,955 2.00%
Manager - Regords Bureau Full Time gz - - - - title change 36,645 100.00%
Manager - Safely & Risk Fult Time 40 48170 52,600 B3,040  tiffe change . Q00%
Manager - Sewer Operations - Fult Time 57,083 50,008 61,208 ' 62,432 63,681 64,955 2.006%
Manager - Scfid Waste Operafions Full Time 54,854 55,952 57,071 58,212 59,377 60,564 2.G0%
Manager - Stresls Full Time: 54,854 55,962 57,071 58,212 58,377 60,564 2.00%
Manager - Talent . Full Time 13,29 - new: 80,4000 61,200 65,000 66,300 2.00%
Manager - Traffic & Lighting Full Tims 54,854 55,852 57,077 58,212 58,377 80,564 Z.00%
Manager - Udiiity Purchasing & Storeroom Full Time 113 new | 51,000 100.00%
Manager - Zoo Concessions & Giftt shop Full Time 50 - - new 33,921 34,599 35,291 L2.00%
Manager I - Assistant Box Office. Full Time 30,120 30,7352 31,347 31,974 32,613 33 265 2.00%
Manager I - Assistant Box Office Full Time 33,677 34,346 35,033 - AE573d 36,448 37,177 2.00%
Marketing and Education Curafor Eull Time 44 37,805 38,584 38,356 iitte change 0.00%
Naluralist - Full Time . 32,252 32,316 33,674 - 34,246 . 34,831 35,623 2.00%
- Network Enginger Full Time 24,66 52,602 83,664 54,737 58,569 59,740 60,935 2.00%
Ordinance Viciations Bursau Clark Fuff Time 29 32,528 33,202 33,866 39,643 40,436 41,245 2.00%
Paralegal ' Fuff Time 38,889 40,768 471,883 42,415 ‘43,263 44, 12¢ 2.00%
Pari Pofice If Fulf Time 70 31,538 32,240 32,885 33,542 efiminated '0.00%
Parl Rariger Fufl Time "o - . new 34,212 34,897 2.00%
Flanner V! Fult Tine 6,82 48,733 49,780  tile'change 0.00%
Preventalive Mainienanice Coordinator Fulf Tirme 36,665 37,414 38,162 38,826 39,704 40,458 2.00%
Pririt Shop Technician Full Time 34,340 35,048 35,749 36464 37,193 37,937 2.00%
Program Coordinator Full Time 46 - L= new 33,272 33,937 34,616 2.00%
Programmer Anaiyst | ‘Fell Time 40,827 41,652 42,485 43,335 44,201 45,085 2.00%
Programmer Analyst ! Full Time 42,877 43,448 44,315 45,201 46,105 47,027 2.00%
Project Anafyst Vi Full Time G, 62 471,257 42,094  tlie change . 0.00%
Profect Analyst Vill Full Time 5, 63 44,579 . 45,474 ftle changs 0.00%
Project Inspector Fufl Time - 93 ) . tifie change 50,502 100.00%
Projact Inspector! Fult Tima 23 43,015 43,888 44,766 45,661 46,574 title change -100.00%
Project Inspector i Full Time 93 45,819 A6, 748 47,683 48,637 49,6091 lifie change -106.00%
Project Manager . Full Time: 32 47,289 48,256 49,221 50,206 51,210 52,234 2.00%
Praperty/Evidence Cuslodian- Senior Full Time . . 31,854 ‘32,500 33,15¢ 33,813 34,489 35,179 - 2.00%
Fuibiic Assistance Clerk Il Full Time 27,083 27,638 28,187 28,755 25,330 29,916 2.00%
Fublic Relalions Specialist © Full Time 63 35,535 40,328 41,133 41,955 42,794 43,650 . 2.00%
Public Works Safety Coordinafer Full Time 102 44,038 44,928 45,827 46,743 47,678 {  efiminated -100.00%
Quality Assurance Distribulion Technician - Full Time 37,101 37,858 38,613 35,385 40,173 40,977 2.00%%
Quality Assurance Treatment Technician Fulf Time 73 38,729 40,534 41,345 48172 eliminated 0.00%
Radio Technician | Fulf Time 42,193 43,058 43,817 44,795 45,691 45,605 2.00%
Ratlio Technician il Fulf Time 43,675 44,460 45,349 46,256 47,181 48,125 2.00%
Radio Technician I Full Time 46,865 47,814 48,770 49,746 50,741 51,755 2.00%
Residential Combination Inspecior Full Tima 98 ) new 46,774 100.00%
Residential Markeling Specialist Full Time 5, 63 &7,222 58,370 . lifle change T - 0.00%
Sales/Event Assaclate Full Time 36 33,747 34,424 - 35112  litle change G.00%
SCADA Instrument Specialist . Full Time 49,611 o, 622 51,634 52,667 53,720 54,795 2,00%
Secrefary il Fuff Time 25,256 25,766 26,281 26,6807 27,343 27,890 - 200%
Secretary Iif Futt Time 35 26,527 27,068 27,607 28,159 28,723 29,257, 2.00%
Secretary IV Futl Time ) 28,151 28,730 29,305 28,891 30,489 31,098 . 200%
Secretary of the Board Full Time 62 38,729 40,534 41,345 fitle change ' ’ 0.00%
Secretary V Fuif Time 29,654 30,264 30,869 31,487 32,118 32,759 2.00%
Special Events Assisfant Full Tima 35,808 36,634 37,367 38114 38,876 89,654 2.00%
Stock Room & Safely Goordinafor Full Time 44,037 44,928 45,827 46,743 47,678 48,632 2.00%
Superintendenf - Mainteriance Fuit Tine 48 55,864 56,992 58,132  fitle change . 0.00%
Superntentient « Park Full Time 29,64 - .. new 80,000 91,800 03,636 2.00%
Superinfendent - Park Mafnfenance Fulf Time 48 - - new &1,600 | .62,730 63,985 2.00%
Superintendent I Full- Time 44,271 45,71C 46,012 46,832 47,871 48,829 . 2.00%
Superintendent it Full Tima 45,6571 46,568 | 47,497 48,447 49,415 50,405 2.00%
Superintendent IV Fulf Time 53 - - . new 51,000 82,020 53,060 2.00%
Superintendent.V Fult Time - 59,097 51,118 . 52,138 53,181 54,245 | . 55,330 2.00%
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City of South Bend, Indiana

. {2016 Nonbargaining Salary Ordinance Schedule

2016 Nenbanga/ming Sglary Ordinancs

SMB/2016

73,109

13,371

IMaximum Salaries
. 26 pay dates
2011 2012 2013 2014 2018 2015 2016
Job Title Stalus noete Saiary Salary Salary Salary Salary Salary % Increase

Supervisor - 311 Customer Service ) Full Time 78 - - - new 46,267 47,182 2.00%
Supsrvisar - Accounis Pavable Fult Time 42,058 43,550 44,421 48,399 46,215 47,140 2.00%
Supervisor - Administrative. Assistant Full Time 52 - - new 34,500 35,180 35,894 2.00%
Supervisor - Assistant Program Full Time 55 - ' - new 38272 33,937 34,616 2,00%
Supervisor- Athietie Full Time - 39,547 40,352 41,159 41,962 42,822 43,678 2.00% ||

* Superviser - Center Full Thng 47 29,641 40,352 41,159 41,882 42,822 43,678 2.00%
Supervisor- Communication | Full Time 21 40,303 41,132 46,000 46,920 47,858 48,876 | T 2.00%
Supervisor- Commuricafion ! Fult Time 21 40,832 41,678 47,600 48,450 49,418 50,407 -2.00%
Supenvisor- Crime Laborarory Full Time 56,938 51,.974 53,013 54,074 55,185 56,258 2.00%
Supervsar- Gustomer Service Full Time: 46,303 41,132 41,955 42,794 43,650 44,823 2.00%
Supervisor - Data Frogessing Full Time 46,303 C 41,132 41,955 42,784 43,650 44,523 2.00%
Supervisor- Fitness Fufl Time 39,541 40,352 41,159 41,982 42,822 43,678 | 2.00%
Supervisor - Fitness/\Wellness Full Time. &1 - - new 33,372 34,039 34,720 2.00%
Supervisor~Healthy Senfors Full Time 47 33,979 34,684  {ile change 1 0.00%
Supervisor - Mainterniance Machanic Fudl Time 50,097 81,116 52,138 53,7871 54,245 55,330 C2.00%
Supeivisor - Operafions Fufl Time 36 82,211 83,274 54,339 55,426 &6,535 87,665 2.00%
Supervisor - Park Police Full Time 58,79 - - new 44,369 eliminated . 0.00%
Suporvisor- Park Ranger Fulf Time 79 - .- - new 45,277 48,183 2.00%
Supetvisor- Payroll Fuf Time' Jidi] 37,676 38,740 39,815 40,305 41,111 45,060 . 9.46%
Supervisar - Program Full Time &1, 52 38,541 40,352 41,159 41,982 42,822 T 43,678 -2.00%
Supenvisor- Rum Village Parit Full Time 36,622 37,352 38,109 38,871 39,648 40,442 2.00%
Supervisor- Signal Fuil Time 48,611 50,622 51,634 52,667, - £3,720 64,795 2.00%
Supervisor - Special Events Full Time 38,852 89,338 40,126 40,927 - 41,748 42,581 2.00%
Supearvisor- Youth Full Time 55 39,5471 40,352 41,159 41,882 42,822 43,678 2.00%
Sustainability Goordinator Full Time 39 ’ new 61,000 62,220 63,464 2.00%
Systam Specialist] Fufl Time 16 ) - new 42,500 43,350 44217 45,101 . 2.00%
System Speciaiist Fuil Time 48,086 48,530 50,527 &1,531 52,662 63,613 2.00%
System Spacialist Il Fuil Time 51,149 53,716 54,790 85,886 57,004 58,144 200%
Systam Specialist {V Full Time 45 86,134 60,008 61,208 42,432 63,687 B4,955 2.00%
Utilities SystermrSpacialist Fufl Time . . 49,042 50,024 &1, 024 B2045 33,086 54,148 2.00%
Violerice Prevention Coordinator !’ Full Time 54 31,337 31,980 32,620  file change ' 0,00%
Violenice Prevention Goordinator !f _Full Time 54 35,096 35,802 36,678 37,248 37,993 | 38,763 2.00%
Water Quality Spetialist L Full Time- . 83,7850 ~50,982 - 52,026 . b3,067 54,128 855,210 58,315 2.00%
Waler Trealment Operalor PF Full Time o 40,303 41,132 41,955 42794 43,650 44,523 2.00%
Water Works Specie! FProjects Qoordinator | Full Time &3 39,729 40,534 41,345 42,172 43,075 43,875 2,00%
Water Werks Special Projects Goordinator il ‘Full Time 63 43,334 44,226 45,111 46,013 46,933 47,872 2.00%
Worker's Compensalion Specialist Fult Time &1 - - - new 35,060 38,700 2.00%
Youth Sparts Coordinator Full Tima 54 31,337 31,880 32,620  titfe change 0.00%
Zoning and Business Semees Administrator Full Time 72, 98 - - - new 58,264 £9,720 2.50%
Zoning Specialist Full Time 37,774 38,532 39,303 40,083 -40,850 41,708 2.00%
Zoo Education Curator Full Time 48 - - - 35500 36,210 36,834 2.00%
Zoo Velednarian Full Time 23 54,470 55,562 83,000 84,660- 86,352 ‘88,080 2.00%

Part-Time Pogitions Receiving Benefits L
Chief Assistant City Attorney _ Part Tims 22,25 41,295, 42,148 42,939 efiminated . - - 0.00%
Chy Alfomey Fart Time 22 55,622 56,654 57,787 58,943 . 86,122 61,324 2.00%
Depuly City Atforney Iif Fart Time 35,460 36,162 36,916 37,654 " 38,407 39,175 2.00%
Deputy City Atiorney IV Part Time- 45,482 - 46,41G 47,338 48,285 49,251 50,236 2.00%
Qther Part Time Posifions . ' .

311 Custorner Service Liaison (hoddy rete) Part Time &7, 67,99 - - new 17.00 17,34 20,66 18.15%
Administrative Assisfant ilf Part Tine 85 - - . - -, new | 20.23 100.00% |
Associate [V - DC! - {Economic Resources Team, (20 hours) Part Time L] 35,733 36,478 36,278 37,008 37,745 38,500 2.00%
City Engineer(houry rate) Part Time 8 - now 36.67 37.30 38.05 38.87 2.00%
Code Inspector IV _ Part Time 57 - - new 19,260 18,645 20,038 2,00%
Construction inspector (hourly rafe) Part Time 7 - new 12.00 19.38 18.77 20,16 2.00%
Enginser (29 hours pereek} Part Time 24 - - 0.00 G0 new 29,14 100.00%
Pofice Department l.ab Techn:ctan {20 haur per week) Part Time 18 new 12,600 12,852 2.00%
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Gty of South Bend, Indiana

2046 Nonbargaining Salary Ordinance Schedufe
Max:mum Salanes '

. 26 pay dates’
2011 2012 2013 2014 2015 2016

1 - titie change from Director of Secratarial Services to Executive Assistant and Direclor of Special Profects in 2012. Na salary increase.”
2-fiffe change from Direcfor Communications & Special Profects fo Director of Communications in 2012, No sa{amncrease '
3 ~ 2012 maximum safary per amended Salary ordinance passed February 13, 2612,
4 - posifions of Assistant fo the Mayor were efiminated in 2012 and replaced with Chief of Staiff o the Mayor and Depufy Chfef of Staff fo the Maycrposrf.'ons
‘No salary increase. The Deputy Ghief of Staff position safary of 862,770 is fower than the salaries of the former Assistant o the Mayor pasitions.
5 - reorganization and step structure of Department of Community Invesiment (formerly Department of Communily and Econamic Davelopment). No new nef pasitions.

'\l & - the position of part-fine City Engineer was included ir the 2012 budgst but was riot inpluded in the 202 nan-bargaining salary ordinance in error.

7 - two part-time Construction Inspectors have been included in the 2013 Public’ Works budget. This will resultin savings versus conlracted services.

& - fifle change from Customer Service Coordinator to Directar of Communications Pub!.'c Works in 2013 lo recogrize increased responsibilities. Includes a $313 salary increase.

9 - infentionally left blank .

10 - intentlonally left. blank

11 - staffing for new 317 Call Cenler during 2013. No new. net positions. Transfers from customer senvice stalf in other departments.

12 - new job responsibilities and te change for one of the Finance Directors in Administrafion and Finanice. No salary change, Will help :mplemenrperfonnance management pian.
13 - ngw position for 2013 in Administration & Finance. Replaces a Human Resources Specialist IV posiion. No new net gosifions.

14 - reclassification for 2013 to recagnize the Increased responsibilifies af the Director of Recreation. New.dulies inciude marketing and development,

" . |15 - Diractor of Youth Engagement position not epproved,

16 - raclassificationt for 2013 in the Police Dapartment budgst from a ProgrammsrAnaIysH o & System Speciﬂhst.‘ A small safary increase,

17 - iitfle change from Fiir Processor to Digital (Forensic) Lab Technlctan in the Folice Department. Na salary change. Title changed fo reflect job a’ascnp!mn

18- new position for 2013 in the Police Department, Twenfy hours per week, Assists in handiing digital evidence in the Digital (Forensic) fab.

19.- special pay edjusiment for on cail duty-24-7 fur 13 weeks each ger year from the sewer insurance fund in orderta reducs claims.

20 - amendment fo 20713 salary ordinance passed 1/28/13 correcting & mathematicel erroron the Fi inancial Specialist IV position.

Carrect 2012 salary is $42,899 and correct 2613 salary is $43,757.

21 - amendment fo 2013 salary ordinance passed 2/25/13 increasing maximum salanes for commumc:anans office empfnyees and addmg fhe posmons

of Director of Community Outreach and part-tino Secretary V in the Mayor's Cffice. :

22 - position of Chief Assistant City Atfarney eliminated for 2014. The positions of Gity Altomey and Corporatron Counse! are mca'uded

23 - amendment to Zoo Veferinarian salary in the Parks & Recreation to make the salary more competmve with private organizations. The Cammon Councif appmved onJune 24, 2013,
24 - position of Diversity Compliance Qffcer approved by fie Common Gouncl on June 24 2013. Full ime position, 32 faurs per wosk,

25 - pasitior elfminafed during 2013

26 - Safary ordinance freeze for 2074

27 - iew posttion i Admin & Finance for 2014

98 - Busliess Licensing Administrator moved from Admin & Finance fo Dept of Comin fnv't (DCI) for 2014 and placed in ex:strng litle of Adminisirative Assm‘ant il -DCI
20 - Safary ordinance adiustment for compefitive markef salary and infernal pay equily )

30 - thle change from Direclor of Administrative Services fo Animal Shelter Manager for 2014

37 - tille change fram Animal Contro! Officer Sr. to Assistant Animal Sheiter Manager for 2014

32 - titfe change from Engineer Inspecfor o Project Manager (existing title) for 2014

33 - new position in Engineering/Public Works far 2014

34 - Senior CAD Specialist eliminated for 2614, posilion no longer required

35- Collection Specialist eliminaled for 2014, pesition no longer required, replaced with new Secrefary il position

36 - tile change from Sales/Event Associate to Infpractive Marketing Manager for 2014; Assistant Director of Adminfstration & Marketmg fo Diractor of Marketing & Pramoiigns {existing fiffe);
Assistant Director of Booking & Event Operation fo Operations Superviser (existing fille); and Box Office Manager fo Operations Superwsor (existing tifle); Assistant Director of MPAGC Financizt
Repoarting io Direcfor of Financial Services (existing fitle)

37 - addad Deputy Mayar pasition to'be budgef newral as position fo be in use anly while Mayor is deployed on acfive duty in 2614,

38 - e chenge from Director of Energy Conservation to Director Office of Sustainabiiity with a broader mmandate for 2014

39 - Sustainabifly Coordinalor established as new pasition for 2014 to more braadly support sustainabifify Director in Cily sustainabilily efferts

40 - tille change from Safety & Risk Manager lo Director of Safety & Risk for 2014

|41 - {ille change from Assistant Director of Administrative Serwces to Fiscal Gificer for 2014 in Building Depa.rtmenr !o tmore accuretely describe u'ufres

42~ Inactive during 2014, : .

43 - inactive during 2614

44 - ingctive during 20714

45 - fitle cﬁange from System Specialist 1Y to Director of SCADA Information Systems at Wastewater apsrations for 2014 to reflect fuI! scope of dufies

2616 Nopbargzining Salary Ordinance ) . - 8r1B2015

. . 2016
Job Title . Sfatus note Salary Salary Safary Salary - Salary Salary % Increase

Secretery - Human Rights (hourly rate) i Part Time 57 B - riew T o160 10.20 10.40 2.00%

Sacretary 'V (Mayor's Office)} (howry rate} Part Time 21 - new 14.50 14.79 15,69 158.59 2.00%

Mo Bargaining Maximum Houry Rafe (excluding abovs) Fart Time . 2640 26.92 . 27.46 28,01 28.57 29,14 2.00%
Other Campensatmn - . ‘
Watsr Ltility Oif duly wafer technicians monitoring water operations aff s.'!e . Haurfy 0.30 0.30 ' .30 o209 - 0.30 0.30 0.00%
Sewsr insurance Sewer /nsirance on-call wages Annual 19 - - 5,000 5,160 5,202 5,306 2.00%
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Maximum Salaries
26 pay-dates
_ . 2011 2012 2013 2014 2015 2018 2016
Jok Title Status note $alary Salary Salary Salary Salary Salary % increase

46 - iitle change from Academic Coordinator - CB Center and MLK Center to Frogram Ceordinatar for 2014

|47 - tile change from Heallhy Seniors Supenviscr to Center Supervisor (existing fitle)

48 - iila change from Maintenance to Park Mainfenance Superintendsnt for 2014

49 - tille change fram Markefing & Educaliori Curator fo Zoo Education Curator for 2014

50.- titfe change from Operations Manager to Facilities Manegerfar 2014

51 - fitle change.from Frogram Supenvisor fo Fliness/Weliness Superisor for 2014

52 - title change from Program Supervisor to Adminisirative Assistant Supervisor for 2014,

53 - new pogition of Superintendent [V for 2014, Transfer employees from Supenntendent 0

54 - titte change from Violence Frevention Coordinator | fo Pragram Coordinator for 2014, One individuaf remains in this posifion and ore will iransifion lo Frogram. Coord;nator whrch {5 more
appropriafe for their responsibilifies..

53 - {itle changé from Youth Supervisor to Assistamt Program Supenisor for 2014 One individual remains in this position; three others witt fransition fo Assistant F’rogram Supervisar which
Is mare apiropriate for their responsibilities

56 - Hile change from Foreman V to Padk FPolice Supervisor for 2014

57 - new part-lime position for 2014

58 - lithe change from Accounts Payable Tachnician to Accounts Payable Administrator fo better reflect dufies.

58 - intentionafly left blank '

60 - title change from Custamer Service Manager to Direcfor 311 Cusfomer Service

67 - tile change from Direclor Westewater fo Division Direcfor Environmental Services

62 - lifle change from Secretary of the-Board to Exscutive Assistant and Director of Special Prcuec!s

63 - fitles change; position no longer In use

64 - tille change from Director of Parks & Recreation and Parks Superintendent

G5 - new position based upon department requirements

66 - Comiman Councll passage of 7% Increase on Oclober 30, 2013

67 - Update due fo Scribrorerror

68 - 2014 safary amount updated for the Assistant Amma! Con!rof Maniager. Onlginal ordinance amount was less than fhe 2013 salary amount of Animal Gontrol Officer-Senior which this
position replaces.

69 - pay Ingrease based on increased Job responsibilitias.

70 - {ille change from Fark Police il to Park Ranger.

71 - tille changs from Director of Information Technology fe Chief Teghnology Officer.

72 - title change from Assistant Zoning Administrator to Zoning and Busiess Services Administrafor,

73 - illle chanige from Quallly Assurance Trealment Technisian fo Water Quality- Specialist, The lafier title is already In the salary ordinange.

74 -fitle chenhge from Drwszon Direclor of Environmental Services to Diractor of Ulilities. i

75 - {itle change from Director of Water Works fo Assistant Director of Uﬂfmes

76 - position eliminated,

77 - liffe change from 311 Customer Senvice Lialson o' 371 Gusfomer Sarvice Liaison il

75§ - fitte change from 317 Cuslomer Service Liaison to 311 Customer Service Supetvisor.

79 - litle change from Park Police Supervisor o Park Ranger Superwsor

B0 - new posifion; fonmerly a Finarncial Spegialist Senior. .

81 - new position; formery a Secretary Il

82~ salary increase in order fo-be more comparabléwith market everages.

83~ naw pasition in order have e fiexibility with in the deparfment to promaote long serving, hard working employees.

24 - {itle change from Technical Stage Manager to Production Manager which beffer descrbes the dulies and responsibilities requ:red in this position. Safarymcrease fo be more it line with salaries of peers in industry.

85 - tile change from Operations Supervisor fo Director of Bux Office Services. No salary chenge.

86.- litle change from Manager - Maintenance to Manager - Faciiities Opearations Manager. No salary change.,

&7 ~fitfe change from Operations Supervisor fg Director of Booking & Event Services. No salary chenge.

88 - salary increase lo be more in line with salares of peers In sitilar positions'in the regjon.

89 - downgrade manager pasition to gengralist position. Higher level benefit decisions are made with the help of consulfants, Hersfare, .'I was detenmnea’ a manager leve! pusrtron was ot required.

90 - repiacing Diversity Compliance Officer with a full fifnie Diversliy Inclusion Officerin ordar (o befter rapresent the residents of the City of South Band.

57 « new posilion in human reseurces i order to bettar serve those i Fublic Safety with regards lo benefils, hiring & fiving; performance management, efc. |

92-- tifle change and salary increase o reflect supervisery responsibiities and addifonal dulies s the bureau 's second in comimand.

83 - fitle changes to simplify the organizalional shructure of the engineering department.

94 - job similar i scape {o Engineer|. Permanent professional position,

|85 - retired director of communications o work part ime performing duties skirliar fo thase of ariginal director of commumcatrons

56 - New job filles lo betler reffect job duties and to allow for fulure promotions if certifications rece:ved
47 - title change from Building .'nspector Vi to Building inspector

58 - safary increase lo be more in line with salaries of peer pasitions
99 -.ncreased hourly rate to be in-line with full time position divided by 2,080 hours.
100 - salary Increase due to increase in responsibiliies and depariment achiavements.

2016 Nonbarguiming Safary Orginance ’ . 9/1812015 : R . Page &
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City of South Bend, indiana
2076 Nonbargaining Salary Ordinance Schedufe
NViaximut: Salaries

2016
% Increase

26 pay dates
) . : 2011 2012 2013 2014 - 2015 2016
Job Title Status nefe Salary - Salarny - Salary Salary Salary Salary

101 - new position due to increased responsibilifies
102 - efiminated posifion due o retirement and use of contraciual services and departmenra.' safaly officers

103 - title change from Code Inspecfor 1V o Code inspector to streamiine degartment and addition of Sr. Code inspector for fufire- promofion in fiey ofusmg Chief rnspecror position (efiminated).
104 - new titfe due fo increased joh responsiblliies and specially skills raquired for Job,

105 - new position to assist with colfections and other administrative duties within Code.

106 - tifle change frain Direclor of Streets to Director of Streets and Sewers; incroased safary due to increase in jab responsibilifies

107 - salary increase due fo increase in responsibifities. Original job started in 2015 and dulies fo be assumed were unitnown at that time.

108 - new position ko handie ail duties of customer service and billing office refating to water'wasfewaler bilings. 311 direclor will no fonger spiit fime hetween 371 and Walterworks.

109 - new position responsible for all. aspects of water quality, welf head profection and Laboratory testing

110 - iew posifion responsible for managing and guiding the operafmns and maintenance of the waler distribution system

111 - new position will manage and set direction for the City's EPA Approved Pretreatment Program

-11112 - new positicn lo take on additionizl safefyfcomplience responsibiliies for Waler Works division

113 - new position to manage all purchases and storeroom of parts. Upgrading Managera Parts Maintenance due fa increased responsibiliies.
114 - salary increase due to increased responsibifities.

2015 Nonbargatning Saiary Oﬁhanc» ’ ’ . emErRma
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1200N COUNTY-CITY BUILDING
227 W. JEFFERSON BLVD. _
© SOUTH BEND, INDIANA 46601-1830 -

.PHONE 574/ 235-7678
 FAX 574/235-9928

CITY OF SOUTHBEND  PETE BﬁTTIGIEG MAYOR
DEPARTMENT OF ADMINISTRATION AND F INANCE

October 5, 2015

Mr. Tim Scott

President, South Bend Common Councﬂ
4™ Floor, County-City Building

South Bend, IN 46601

Re: 2016 Non-Bargaining Employee and Officer Salary Ordinarice — Substitute Bill No. 60-15
Dear President Scott:

" Enclosed please find Substitute Bill No. 60-15, the proposed 2016 Non-Bargaining, Employee and
Officer Salary Ordinance. The title of Diversity Compliance Officer has been added back to the
salary schedule, Please note that the full title of this position is now Diversity
Compliance/Inclision Officer which reflects all of the former duties and responsibilities of this
posmon as to which add1t1011a1 duties are now bemg requnced

‘ I will present this Ordinance at the. Councﬂ's Personnel & Finance Committee meeting and at the |
~ public hearing. If you have any further questions or need additional information, please let me
know. :

Thank you for your consideration.

Sincerely,

N3, \’\Q\
n H. Murphy
City Controller
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ORDINANCE NO. _[O3 €345~
BILLNO. S -y~
AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF
SOUTH BEND, INDIANA, RE-AFFIRMING ORDINANCE NO, 10328-14 FIXING THE

MAXIMUM WAGES OF TEAMSTER EMPLOYEES FOR CALENDAR - YEARS
2014, 2015, AND 2016

STATEMENT OF PURP OSE AND INTENT

This ordmance sets forth the monetary aspects of the tentative agreement reached between
the City Negotiating Team and the Teamster’s Negotiating Team on Qctober 30, 2013, Those
provisions were set forth in an ordinance which had first reading on September 22, 2014, passed
by the Common Council on October 13, 2014, and approved by the Mayor on Octobe1 14, 2014,

This ordinance formally re-affirms all provisions of Ordinance No. 10328-14 in ifs entirety,
including the 3-page attachment to-said ordinance for the 2016 calendar year, all of which are on
. filed in the Office of the City Clerk.

S, Teorsfore, &mmg&ﬁo Gommon ‘@mmgf% @f@'m DBond,
jmézmm b follsens:

Section 1. The taximum wages of Teamster Finployees for calendar years 2014, 2015, and 2016
set forth in Ordinance No. 10328 which was passed by the Common Council on October 13, 2014
and approved by the Mayor on October 14, 2014 is hereby re-affirmed in its entirety, including
any and all attachments.. A copy of Ordinance No. 10328-14 is attached hereto and included
herein by reference. ' : ' '

Section II. This ordinance shall be in full force and effect from and after its passage by the
Common Council, approval by the Mayor and legal publication.

Member oFthe-Comiirdn Council

15



| REFERRED

2016 Re-Affirmation Orc‘fmance of the Maxjmum Wages of Teamster Bmployees
Page 2 .

john Voorde, Cl‘ry Clerk

 Ghutontd by m to tho %my%a City of Glouth, Pond, Inddiana, on tho 3 ¥
day o 7®U\n’) — POLE as 155 @Mﬁ. ”

Janice Tﬁlboom, Deputy City Clerk
1%

%mdmwg,m@m%wfﬁe @gf@fm GBind, Indiana, on
do N dygof Qe  BO1E a0 22 o'dochs 0. m

%«%

Pete Butﬁg“lig(,w
City of SouthfBend, Indiana

1% READING ™ Z?"LJ '
PUBLIC HEARING | O~ L-(§ eEn 04

3rd READING 5t D
hal
NOT APPROVED L - ¥

ey

, - LAY bLer i, 8
PASSED | O -yl ' '
, 16




[200N COUNTY-CITY BUILDING
227 W. JEFFERSON BLVD.
SOUTH BEND, INDIANA 46601-1830

PHONE 574/ 235-7678
FAX 574/ 235-9928

CITY OF SOUTH BEND  PETE BUTTIGIEG, MAYOR

DEPARTI\/IENT OF ADMINISTRATION AND FINANCE
September 16, 2015 |

Mr. Tim Scott
- President, South Bend Common Council
4% Floor, County-City Building
South Bend, TN 46601
Re:  2014-2016 Ordinance Fixing Wages for Teamster Employees of the City of South Bend
Dear President Scott:

Attached is a bill which is an ordinance to fix maximum waoes of Teamster Employees of the Clty
of Scuth Bend Indiana for calendar years 2014-2016.

I will present this Ordinance at the Council's Personnel & Finance Cgmmitteé meeting and at the
public hearing. If you have any further questions or need additional information, please let me
know.

Thank you for your consideration.

Sincerely, -

AW ) —

Joln H. Murphy - _ .
City Confroller : Filed in

iy

' ﬁf‘%«ﬁf@z@
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ORDINANCE NO. [ 03271

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF SOUTH BEND,
INDIANA, FIXING MAXIMUM WAGES OF TEAMSTER EMPLOYEES FOR
CALENDAR YEARS 2014, 2015 and 2016

STATEMENT OF PURPOSE AND INTENT

This Ordinance sets forth the monetary aspects of the tentative agreement reached
between the City Negotiating Team and the Teamster's Negotiating Team on October 30, 2013.

The overall guidelines used in this Ordinance are consistent with the overall negotiating
criteria used for all City employees.

This Ordinance is in the best interest of the City and the affected Teamster employees.

VNOW, THEREFORE, BE IT RESOLVED BY THE COMMON COUNCIL OF THE
CITY OF SOUTH BEND, INDIANA, as follows: .

Section |. Maximum Compensation

(a) The maximum amounts to be paid as compensation for Teamster employees
for the City of South Bend, Indiana are hereby established for calendar years
2014 through 2016 inclusive as set forth in the attachment, which is
incorporated herein by reference. The amounts set forth are consistent with
the recommended procedure of the State Board of Accounts dated March,
1993. Accordingly, wages are set and paid on a Bi-Weekly basis. Amounts
by department and alphabetical position are set forth as well as the hourly
wage for each position.

Section |l Holi_days; Vacations and Other Monefary and Fringe Benefits incorporated
" by Reference. '

@) Holidays. Holidays for Teamster employees shall be as set forth in the
Collective Bargaining Agreement, incorporated herein by reference.

(b) Vacations. Vacation for Teamster employees shall be as set forth in the
Collective Bargaining Agreement, incorporated herein by reference.

(c) Insurance.

(1 Comgrehénsive Major Medical Insurance Program/Preferred

Provider Organization (PPQ). The City shall maintain a

comprehensive major medical insurance program that all
Teamster employees may participate in.

(2) Short and Long Term Disability. Short and Long Térm Disability

18
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shall be as set forth in the Collective Bargaining Agreement and the
City's Personnel Policies and Procedures Manual, as it may be
amended from time to time, which is mcorporated herein by
reference.

(3) Payment for Election to | eave Employer’'s Comprehensive Major
Medical Insurance Program. The City shall pay one hundred and
thirty dollars ($130) per month to any Employee who elects to leave
the City’s comprehensive major medical insurance program fo be
covered by anocther program for which the City makes no
contribution. This election shall not be mandatory, and the Employee
who made such election may return to the City's comprehensive
major medical Insurance Program, provided that there is a Qualifying
Life Event or during open enroliment, and the contributions specified
herein are made, but in such event said Employee shall forfeit the
one hundred and thirty dollars ($130) payment per month thereafter.

4) Life Insurance. The City shali provide term life insurance coverage
in an amount not less than 1x annual salary rounding up to the
nearest $1,000 for each Teamster employee. Such insurance shall
become effective upon the award of a group life insurance bid by the
Board of Public Works, or upon the beginnlng of the plan year,
whichever is later.

(5) Benefit Waiting Period. The City notes that life insurance,
comprehensive major Medical Insurance, and short term disability
programs require a minimum of sixty {60) day eligibility period; and
that the long-term disability program requires a minimum of a ninety
(90) day eligibility period which Teamster employees must meet.

A Productivity Bonus. A productivity bonus of up to $250.00 annuélly per

employee, with goals to be set by work group and management may be
earned and paid from cost savings realized by employee increased
productivity, with first payment no sooner than January 2015, all as set forth
more specifically in the Collective Bargaining Agreement.

Other Monetary Fringe Benefits. All other fringe benefits shali be as set

forth in the City's Personnel Policies and Procedures Manual as it may be
amended from time to time and the Collective Bargaining Agreement. if
there is a conflict between Policy and the Bargaining Agreement, the
Bargaining Agreement shall prevail.

Early Retirement Incentives. The Mayor shall have discretion to offer an
early retirement incentive program that may take the form of a bonus upon
retirement for years of service or assistance with health insurance for a
retiree who isn't Medicare eligible. Such assistance shall not exceed one (1)
year. Any such bonus or assistance must be approved by the Mayor and
Controller and are subject to appropriation by the Common Council before
any such bonus or assistance may be paid.

1.C. 5-10.2-3-1.2 permits employers to purchase one year for everyfive years

19



(9)

(h)

Section I[I;

i RN

of service for employees in PERF covered positions under certain conditions.
The Mayor shall have discretion to offer such early retirement incentive
program, pursuant to statute; after consuitation with the Controller and after
appropriation by the Common Council.

Definition of Full-Time Emplovee. F!,)l” fine employees are those
empfoyees who are regularly scheduled to forty (40) hours per week, or a
reduced full-time schedule of thirty (30) hours or more perweek as approved
by the Mayor on a voluntary basis. Such employees are eligible for the
Employer's Benefits Package subject to the terms and conditions and
limitations of each benefit program. However, solely for purposes of
qualification for health care benefits under the federal Patient Protection and
Affordable Care Act (the Act) as amended, the definition of full time
employee shall be the equivalent of that which is provided in the Act, and this
section shall not be construed to be in conflict with the Act.

Definition_of Part-Time Employee. Part-time employees are those
employees who are not assigned to a full-time status as defined by the City
including those who qualify for health care benefits under the Patient
Protection and Affordable Health Care. Act, but who do not meet the City's
definition of full-time under the above and previous subsection (f}, and who
are scheduled to work less than the City of South Bend’s full-time schedule.
While they do receive certain mandated benefits (such as worker's
compensation and social security benefits, and for some, health care under
the Patient Protection and Affordable Care Act), they are not eligible for other
City benefit programs.

Effective Date

City Clerk

Presented by me to the Mayor of the City of South Bend, Indiana on the l (I(V'\ d'ay of

O cAgher

2014, at_{[ V&2 oclock & . m.

Deputy j:ity Clerk

Approved and signed by me on the f K(i‘(}r\ day of ODLJE@,;/ , 2014, at

20
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2014 Teamster Wage Rates for Salary Ordinance

City of South Bend
2014-2016 Teamsier Employees Wage Ordinance
Position Hourly Pay Rate Levels
January 15, 2014
Amended ‘ -
: 2013 2014 2.0% 2015 20% |} 2018 2.0%
Position Title Rate$ | Rate$ Increase| Rate$ Increase| Rate$ Increase
TRAFFIC AND LIGHTING DEPARTMENT
Staff Positions: ' . ) o
Group Leader- Traffic & Lighting 17.3¢ 1774 2% 18.0% 2% 18.45 2%
Operatians Technician 16.71] ~ 17.04 2% 17.39 2% 17.73 2%
Sign Artist 17.50 17.85 2% 18.21 2% 18.67 2%
Sign Artist - Job Leader (new position in 2071) 18.73 18.10 2% 19.49 2% 19.88 2%
Signal Technician | ’ 17.31 17.66 2% 18.01 2% 18.37 2%
Signal Technician Il 18.07 | 1843 2% 18.80 2% 19.18 2%
Signal Technician 1l - Job L_eader 18.73 19,10 2% i9.49 2% 19.88 2%
BUILDING MAINTENANCE
Staff Positions: _
Building Maintenance . 16.47 16.80. 2% 17.14 2% 17.48 2%
General Laborer (Bldg Janitors) 15.11 15.41 2% 15,72 2% 16.03 2%
Maintenance Techniclan ! (Bldg. Eng.} 19.28 19.67 2% 20.06 2% 20.46 2%
PARK AND RECREATION DEPARTMENT
Staff Positions: .
Arbarist | 18,20 18.56 2% 18.94 2% 19.31 2%
Arborist |l ‘ 19.77 2017 2% 20.57 2% 2098 . 2%
Arborist/Weed Control 17.50 17.85 2% 18.21 2% 18.57 2%
Asst Greens Superintendent 17.76 18.12 2% 18.48 2% 18.85 2%
Athletic. Field Maintenance , 16.57 18.90 2% 17.24 2% 17.58 2%
Bldg Mtce ~ Custodian & Laborer 15.11 15.41 2% 15.72 2% 16.03 2%
Bldg & Structural Maintenance [ 19.07 19.45 2% 19.84 2% 20.24 2%
Bidg & Structural Maintenance Il 1877 2017 2% 2057 2% 7088 2%
Construction Maintence / Carpenter 1. - 1848 18.85 2% 19.23 2% 19.61 2%
Construction Maintenance / Carpenter [l 19.07 19.45 2% -10.84 2% 20.24 2%
Construction Maintenance / Carpenter [l i9.77 2017 2% 20.57 2% 20.98 2%
Construction Maintence / Mason 19.07 19.45 2% 19.84 2% 20.24 2%
Construction Maintenance / Welder 19.07 1945 2% 19.84 2% 20.24 2%
Dietician 15.76 16.08 2% 1640 2% 16.72 2%
Eiectrician - Parlc. 19.77 2017 2% 20,57 2% 20.98 2%
Equipment Operator i - Park 16.39 | 1672 2% 17.05 2% 1739 2%
General Laborer 15.11 15.41 2% 15.72 2% 16.03 2%
Grotp Leader - Recreation 17.50 17.85 2% 18.21 2% 18.57 2%
Group Leader - Street Island 17.50 17.85 2% 18.21 2% 18.57 2%
Group Leader - Lesper 17.50 17.85 2% 18.21 2% 18.57 2%
Group Leader - Plaza 17.50 17.85 2% 18.21 2% 18.57 2%
Group Leader - Custodian 17.50 17.85 2% 18.21 2% 18.57 2%
Head Custodian 15.76 16.08 2% 18.40 2% 16.72 2%
Heavy Equipment Operator | - 17.76 18.12 2% 18.48 2% 18.85 2%
Heavy Equipment Operator |l 18.20 18.56 2% 1894 2% 19.31 2%
Job Leader 18.70 19.07 2% 19.46 2% 19.84 2%
Zoo Keeper | 15.11, 15.41 2% 16,72 2% 16.03 2%
Zoo Keeper || 15.93 16.25 2% 16.57 2% 16.91 2%
Zoo Keeper Il 16.57 16.90 2% 17.24 2% 17.58 2%
Zoo Keeper [V 17.50 17.85 2% 18.21 2% 18.57 2%
Zoo Keeper / Grower 17.50 i7.85 2% 18.21 2% 18.57 2%
Mechanic IV - Park - Garage 17.96 18.62 4% 18.99 2% 19.37 2%
Mechanic IV - Park - Gelf 17.96 18.62 4% . 18.99 2% 19.37 2%
Operator 15.92 1624 . . 2% - 16.56 2% 16.89 2%
Painter IV 17.96 18.32 2% 1860 2% 19.06 2%
Plumber IV - Park 19.77 20,17 2% 20.57 2% 20.98 2%
Veterinarian Tech 18.20 18.56 2% 18.94 2% 19.31 2%
Zoo Maintenance 16.57 16.90 2% 17.24 2% 17.58 2%
22
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- City of South Bend
2014-2016 Teamstier Employees Wage QOrdinance
Position Hourly Pay Rate Levels
January 15, 2014
Amended .
2013 2014 2.0% 2015 2.0% 2018 2.0%
Position Title Rate$ | Rate$ Increase| Rate$ Increase| Rate$ Increase
STREET DEPARTMENT
Staff Positions:
Equipment Operator | 15.92 16.24 2% 16.56 2% 16.88 2%
Equipment Operator i 16.48 16.81 2% 17.15 2% 17.49 2%
Equipment Operator 1l 17.12 17.48 2% 17.81 2% 18.147 2%
General Laborer : 15.11 15.41 2% 15,72 2% 16.03- 2%
Heavy Equipment Cperator | 17.76 18.12 2% 18.48 2% 18.85 2%
Heavy Equipment Cperator Il 18.20 18.56 2% 18.84 2% 19.31 2%
Job Leader (1) 18.73 19,10 2% 19.49 2% 19.88 2%
EQUIPMENT SERVICES
Staff Positions:
Building Maintenance 16.47 16.80 2% 17.14 2% 17.48 2%
Body Repair IV 18.26 18.63 2% 19.00 2% 19.38 2%
Body Repair V 19.27 1966 2% 2005 2% 20.45 2%
General Laborer (Janitor) 16,11 18.41 2% 15.72 2% 16.03 2%
Machinist IV 18.26 18.63 2% 19.00 2% 19.38 2%
Machinjst V - 19.27 19.66 2% 20,05 2% 2045 2%
Mechanic Itl - 17.42 17.77 2% 18.12 2% 18.49 2%
Mechanic |V 18.25 18.62 2% 18.99 2% 19.37 2%
Mechanic V 19,27 19.66 2% 20.05 2% 2045 2%
Parts Clerk | 16.43 16.76 2% 17.09 2% 17.44 2%
Parts Clerk I (2} 17147 17.27 1% 17.62 2% 17.97 2%
SOLID WASTE
- Staff Positions: .
Driver 710 17.44 2% 17.79 2% 18.15 2%
Cperator | 15.92 16.24 2% 16.56 2% 16.89 2%
Cperator I 16.24 16.56 2%. 16.80 2% 17.23 2%
_ Equipment Operator Il (Code) 16.73 17.06° 2% 17.41 2% 17.75 2%
Job Leader 18.70 19.07 2% 19.456 2% 19.84 2%
Picker 16.34 16.67 2% 17.00 2% 17.34 2%
Picker 11 16.72 17.05 2% 17.40 2% - 17.74 2%
ORGANIC RESOURCES
Staff Positions: ~ . . t . :
: Heavy Equipment Operator I 1776 | 1812 2% 1848 2% 18.85 2%
Hedvy Equipment Operator |1 18.20 18568 2% 18.94 2% 19.31 2%
Job Leader 19.00 19.38 2% 19.77 2% 20.18 2%
General Laborer 15.11 15,41 2% 15.72 2% 16.03 2%
WASTEWATER
Staff Pdsitions: . 7 ]
CSORep! 17.46 17.81 2% 18,17 2% 18.53 2%
CSO Rep i 1820 18.56 . 2% 18.84 2% 19.31 2%
Dewater Operator 18.20 18.56 2% 18.84 2% 19.31 2%
General Laborer 15.11 1541, 2% 15.72 2% 16.03 2%
Janitor 15.21 15.51 2% 15.82 2% 16.14 2%
Lift Station - Rep ! 18.20 18.56 2% - 18.84 2% 19.31 2%
Lift Staticn - Rep I 18.97 19.35 2% 19.74 2% 20.13 2%
Maintenance Electrician | 17.14 17.48 2% 17.83 2% 18.19 2%
Maintenance Electrician Il 17.50 17.85 2% 18.21 2% 18.57 2%
Maintenance Electrician Hi 18.97 19.35 2% 19.74 2% 20.13 2%
Maintenance Electrician IV 19.72 2011 2% 20.52 2% 20.93 2%
Maintenance Electrician V 20,46 20.67 2% 2128 -+ 2% 21.71 2%
Maintenance lLead 21.22 21.64 2% 22.08 2% 22.52 2%
Maintenance Repair 17.46 i7.81 - 2% 18.17 2% 18.53 2%
- _ 23
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City of South Bend
2014-2016 Teamstier Employees Wage Ordinance
Position Hourly Pay Rate Levels
January 15, 2014
Amended '
‘ 2013 2014 2.0% 2015 2.0% 2016 2.0%
Paosition Title Rate $ | Rate$ increase] Rate$ Increase| Rate$ Increase
Maintenance Repair i 18.20 18.56 2% 18.94 2% 19.31 2%
Mzintenance Repair {ll 18.97 18.35 2% 19.74 2% 2013 2%
Maintenanca Repair IV 19.72 20.11 2% 2062 2% 20.93 2%
Operator - General 18.20 18.56 2% 18.94 2% 1931, 2%
Operator - Lead 21.22 21.64 2% 22.08 2% 2252 2%
Operator - Senjor 18,97 19.35 2% 19.74 2% 20.13 2%
Operator | - Wastewater 16.63 16.96 2% 17.30 2% 17.65 2%
- Relief Operator 16.71 17.04 2% 17.3¢ 2% 17.73 2%
Sanitation Operator 15.88 16.20 2% 16.52 2% 16.85 2%
SEWER DEPARTMENT
Staff Positions: : .
Curb & Sidewalk Finisher (3) 18.50 18.87 2% 19.25 2% " 19.64 2%
Heavy Equipment Operator | 17.76 18.12 2% 18.48 2% 18.85 2%
Job Leader 19.15 19.53 2% 19.92 2% 20.32 2%
Ogerator | 15.92 16.24 2% 16.56 2% 16.89 2%
Operator |l 16.48 16.81 2% 17.15 2% 17.49 2%
Operator Il 16.57 16.90 2% 17.24 2% 17.58 2%
WATER WORKS
. Staff Positions: )
Auditer | - Barg. 16.30 16.63 2% 16.96 2% 17.30 2%
Auditor 11 - Barg. 17.37 17.72 2% 18.07 2% 18.43 2%
Auditor 1! - Barg, 18.75 19.13 2% 19.51 2% 19.80 2%
Auditor IV - Barg. 19.13 19.51 2% 19.90 2% 20.30 2%
Clerk Dispatcher [l 16.81 17.15 2% 17.49 2% 17.84 2%
Shut off Clerk 15.05 15.35 2% 15.66 2% 15.97 2%
Courier / Supply Clerk 16.55 16.88 2% 17.22 2% 17.56 2%
Crew Chief 16.51 16.84 2% . 17.18 2% 17.62 2%
Custemer Service & Billing 15,33 15.64 2% 15,95 2% 16.27 2%
Data Processor 16.93 17:27 2% 17.61 2% 17.97 2%
Engineering Aide 1l 18.02 18.38 2% 1875 . 2% 19.12 2%
Field Repairman/insp | 17.78 18.14 2% 18.50 2% 18.87 2%
Field Repalrman/ Insp Il . 18.02 18.38 2% 18.75 2% 19.12 2%
Field Repairman / Insp Il 18.24 18.60 2% 18.88 2% 19.36 2%
General Laborer 15.11 1541 2% 15.72 2% 16.03 2%
Group Leader - Water Works 17.96 18.32 2% 18.69 2% 18.06 2%
Heavy Equipment Operator | 17.76 18.12 2% 18.48 2% 18.85 2%
Heavy Equipment Operator !l 18.41 18.78 2% 19.15 2% 19.54 284
Janitor 1521 15.51 2% 15.82° 2% - 16.14 2%
Job Leader 18.70 19.07 2% 19.46 2% 19.84 - 2%
Machinist 18.02 18.38 2% 18.75 2% 19.42 2%
Maintenance Tech - Helper 15.53 15.84 2% 16.16 2% 16.48 2%
Maintenarnce Tech | 16.53 16.86 2% 17.20 2% 17.54 2%
Maintenance Tech Il 16.99 [ 17.53 3% 18.08 3% - 18.64 3%
Meter Serviceman i 16.19 16.51 2% 16.84 2% 17.18 2%
Meter Serviceman IV 16.81 1716 © 2% . 17.49 2% “17.84 2%
Operator | 15921 "16.24 2% 16.56 2% 16.89 2%
Opesrator Il 16.24 16.81 4% 17.15 2% 1749 2%
Operator Il 16.57 16.90 2% 17.24 2% 17.58 2%
Payment Processor - Lead 15,43 15.74 2% 16.05 2% 16.37 2%
Utility Operator 15.23 15.53 2% 15,85 2% 16.16 2%
Chanages from Ordinance No. 10267-13, passed Qctober 30, 2013
(1) - rate of $18.73 per hour during 2013. Increase hy 2% each year for 2014 through 2016.
(2) - actual rate paid of $16.93 per hour during 2013. Increase by 2% each year for 2014 through 2016.
{3) - rate of $18.50 per hour during 2013. Increase by 2% each.ygar for 2014 through 2016.
s o
[EARULES
2014 Teamster Wage Rates for Safary Ordinance ; i Page 3of3
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ORDINANCENO. | O3 785" Policy
BILL NO.  SH+§
AN ORDINANCE OF THE COMMON COUNCIL, OF THE CITY OF |
SOUTH BEND, INDIANA, HING.ORDINANCE NO. 10332-14 AND FIXING THEANNUAL

PAY-AND*MONETARY FRINGE*BENEFITS:OF-SWORN-MEMBERS.OF . THE
- SOUTH-BENB-POLICE DEPARTMENT.EOR CALENDAR YEAR 2016

STATEMENT OF PURPOSE AND INTENT

The South Bend Common Council, pursuant to Indiana Code § 36-8-3-3, established the annual compensation
and monetary fringe benefits of the South Bend Common Council following successful labor negotiations with
representatives of South Bend Fraternal Order of Police Lodge No, 36 in 2014. The total wage, monetary fringe
benefits and working conditions package was ratified by voting members of the Lodge which resulted in the South
Bend Common Council passing Ordinance No. 10332-14 on October 27, 2014,

Ordinance No. 10332-14 set forth the annual pay and monetary fringe benefits for both calendar years 2015 and -
2016, and also established maximum annual pay and monetary fringe benefits for npper level policy making
positions in the South Bend Police Department as defined in Indiana Code § 36-8-1-12.

This ordinance formally re-affirms all provisions of Ordinance No. 10332-14 in its extirety for the 2016 calendar
year. - =

Sl Thngtre, bo e ondined by tho Commons Boancil ofho i of Vit end, Srudiancs, as
Wz '

Section I. The annual pay and monetary fringe benefits established for all sworn members of the South Bend
Police Department, including all upper level policy making positions in the Department, are hereby fixed and re-
affirmed for the 2016 calendar year. The annual pay and monetary fringe benefits were originally established in
Ordinance No. 10332-14 by the South Bend Common Council, when it passed said ordinance on October 27,
2014. A copy of Ordinance No, 10332-14 is attached herefo and included herein by reference.

Section H. This ordinance shall be in full force and effect from and after its passage by the Common Council,

approval by the Mayor and legal publication. _
NS

Tim Scott, Council President )
South Bend Common Council
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2016 Re-Affirmation Ordinance of the Annual Pay and Monetary Fringe Benefits of the South Bend Police Department
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- John Voorde, City Cler

 Psented by mo to the Mayor of o City of Houth Dend,  Indiana, on tho |RI" dgy of
C)(&WQ\DRM L BOLEm % a«abaé_@ A

Janice Télboom, Deputy City Clerk

%meymmm%mym iy of Voush Bind, Iudlana, on tho 13& day
Ol 2015w n sk £

Pete Butti.g»i@ Ggor (¥

City of South Bend, Indiana

Elled In Clerils OTice
e
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3rd READING L Y RIS Ve r s
NOT APPROVE[D . Gy Ch BB, méféwrt fﬁha {2
RESERRED

PASSED {034 (¢
26



Common Council

City of South Bend tndiana
~ Tim Scott, Common Councit President
4™ Floor County-City Building
227 West Jeffersan Boulevard
South Bend, Indiana 46601
{574} 235-9321 ' {574} 235-9173 Facsimile {574)235-5567 TTY/TDD

September 16, 2015

The South Bend Common Council
4" Floor County-City Building
. South Bend, Indiana 46601

Re: Re-Affirmation of the Annual Pay and Monetary Fringe Benefits for the South Bend
Police Department

Dear Council Members:

On October 27, 2014, the South Bend Common Council passed Ordinance No. 10332-14, which established the
annual pay and monetary fringe benefits for all sworn members of the South Bend Police Department for calendar
years 2015 and 2016. This action followed successful labor negotiations between the City Advisory Negotiating
Team which included Council Members Karen L. White, Dr. Fred Ferlic and myself, members from the Police
Department and City Administration working with our Agents who negotiated with the FOP Negotiating Team
and their Agent. |

As noted at the September 2, 2015 Personnel and Finance Committee when the South Bend Police Department
budget for calendar year 2016 was presented, all ananal pay amounts and monetary fiinge benefits set forth in
their proposed budget reflect the exact amounts originally established in Ordinance No. 10332-14. The attached
ordinance re-affirms all of those monetary amounts and programs for the 2016 calendar year.

I recommend that the proposed ordinance be referred to the Personnel and Finance Committee for review and
recommendation and be set for 2°¢ & 3™ readings and public hearing at the QOctober 12" Common Councﬂ
meeting. Thank you,

_Most sincerelyy
Tim Scott, Council President

Attachment . P

ce:  Police Chief Ron Teachman ‘ Filed i
Leo T. Blackwell, FOP Agent/Negotiator g e,
Kathleen Cekanski Farrand, SBCC Agent/Negotiator

i }“‘ o)
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Ordinénce No. {,O} 32+ ‘fl

Substitute Bill No. 54-14

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF SOUTH BEND,
" INDIANA, FIXING THE ANNUAL PAY AND MONETARY FRINGE BENEFITS OF
SWORN MEMBERS OF THE SGUTH BEND POLICE DEPARTMENT FOR
CALENDAR YEARS 2015 AND 2016

STATEMENT OF PURPOSE AND INTENT

The South Bend Common Council, pursuant to Indiana Code § 36-8-3-3, 4 (d) is charged
with establishing before November 1%, the annual compensation of the South Bend Police

Department.

On March 5, 2014, Dan Demler, the President of South Bend FOP Lodge # 36 informed
the City of their interest to enter into negotiations. Thereafter, the South Bend Common Council
and the Board of Public Safety adopted separate Resolutions which designated thelr respective
agents for the negotiations,

The City’s Advisory Negotiating Team’s membership includes Council Member Dr. Fred
Ferlic, Council Member Tim Scott, Council Member Karen L. White, Division Chief Scott
Ruszkowski, Division Chief Stephen Smith, Division Chief Gary Horvath, City Controller John
Murphy, Human Resources Director Yanet Cadotte, Board of Public Safety Agent Cory Hamel and
Council Agent Kathleen Cekanski Farrand.

The Fraternal Orderof Police South Bend Lodge No. 36 Negotiating Team’s membership
includes Sergeant Dan Demler, FOP President; Patrolman 1 Class Harvey Mills, FOP Vice-
President; Lieutenant Steve Noonan, Past FOP President; Sergeant Cori Bair; Patrolman 1% Class
Chad Goben, and Leo T. Blackwell, Legal Counsel.

This ordinance reflects the proposals discussed and tentatively agreed to during
negotiations by the respective negotiating teams. It sets forth the recommended salaries and other
monetary fringe benefits to be paid to the sworn members and officers of the South Bend Police
Departinent in caléndar years 2015 and 2016, This ordinance is believed to be in the best interests
of the Police Department and the best interests of the City of South Bend.

Teorglia £ it ordisincd' By Ao Comnnon %m//m Close o ot Dot
fm m/%uf

Section I. Recognition. The South Bend Common Council recognizes the negotiating
team which represents the Fraternal Order of Police South Bend Lodge No. 36, as the sole
bargaining agent for the sworn members of the South Bend Police Department for purposes of
negotiating annual pay, monetary fringe benefits and other monetary items which are addressed in
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2015 and 2016 South Bend Police Departiment Salary/Monetary Fringe Benefits Ordinance
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this ordinance, excepting the Police Chief, the Division Chiefs, and the Captains, who are govemed
by Indiana Code § 36-8-1-12.

Section II. Annual Pavs: Recruit Pay: Lateral Entryv: and Career Development
Incentive Prosrams.

(2) Annual Pay for Sworn Members of the South Bend Police Department. Annual pay
. for the sworn members of the South Bend Police Department, including upper level policy making
positions defined by Indiana Code § 36-8-1-12 for calendar years 2015 and 2016 shall be set as
follows:

Rank 2015 2016

Police Chief | $94,005 $95977 + 4.0 &

Division Chiefs $79,165 $80,748 + A 0 %

Captains ‘ $68,320 $69,686 7

Licutenants . - $59,400 $61,390 &3.% ¢
" Sergeants $57,185 - 859,101 i.w e

Patrolman 1% Class $54,281 855475 4+ 3 %,

Patrolman 2° Class $48,685 $49,756

Patro]man 3¢ Class $44,130 $45,101

- {b) Police Recruit Annual Pay. A Recruit of the South Bend Police Depa;rtment shall be
classified separately from sworn members of the Department. A Recruit shall complete the State
of Indiana training program or its equivalent and commence duties as an officer before being sworn
in as an officer of the South Bend Police Department. The maximum annual pays of a Police
Department Recruit shall be as follows:

15: $44,130 2016: $45,101

(c) Latera] Entry Program. The Common Council authorizes the South Bend Police
Department to offer between three thousand five hundred dollars ($3,500.00) to five thousand-
dollars ($5,000) as a one-time bonus to any individual found to be eligible and qualified to bea
candidate on the Department who has the requisite law enforcement experience and certification(s)
for such a lateral entry onto the South Bend Police Department. Any swore member who received
monies pursuant to this Lateral Entry Program and who leaves employment from the South Bend
Police Department before his/her one (1) year anniversary with the Department, shall be required
to pay back to the South Bend Police Department any and all lateral bonus monies received.

(d) _Police Officer Recruitment Bonus Program. Effective January 1, 2015, the South
Bend Police Department shall begin to implement a Police Officer Recruitment Bonus Program.
Any sworn member of the South Bend Police Department as of that date, who assists in the
recruitment and hiring of any full-time new SWoIn police officer, may be eligible upon Department
verification of each of the stages listed below:
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1.

Upon an individual, who has been recruited by a South Bend Police Department
sworn member, graduating from the 15-week Indiana Law Enforcement Academy
in Plainfield, Indiana, the sum of one hundred fifty dollars ($150.00) shall be
earmarked for payment for that sworn member of the South Bend Police
Department who assisted in the recruitment,

Upon that individual then successfully completing the Field Training Program
(ETQ), the sum of three hundred fifty dollars ($350.00) shall be earmarked for that
sworn member of the South Bend Police Department who assisted in the

recruitmens.

For the sworn member of the South Bend Police Department to be eligible to
receive the bonuses described above, the candidate who recruited the candidate
must have successfully completed the specified phase of the hiring process and be
hired by the South Bend Police Department as a full-time sworn member. Any
sworn member of the South Bend Police Department desiring to participate in the
Police Officer Recruitinent Bonus Program shall be required to timely complete all
required forms with the Department, and upon verification of histher recruited
candidate successfully meeting the hiring standards, processing for payment of the
recruitment bonus shall commence. -

All Police Department regulations governing this program must be complied with by the sworn
member of the South Bend Police Department in order for hinvher to be qualified and ehglble to
‘be paid under this program.

{e) Lateral Police Officer Recruitment Incentive Program. Effective January 1, 2015, the

South Bend Police Department shall begin to implement a Lateral Police Officer Recruitment
Incentive Program. Any sworn member of the South Bend Police Department as of that date, who
verifiably assists in the recruitment and hiring of any new full-time lateral sworn police office is
eligible for a one-time bonus payment of five hundred dollars ($500.00). Said bonus shall only be
processed for payment upon the following conditions being met:

1. The lateral police officer candidate successfully completed a Law Enforcamént
Training Board-certified 40-hour Pre-Basic Course, and is hired as a full-time
sworn member of the Scutk Bend Police Department;

2. Verification of the sworn member’s recruitment activities and his/her timely
completion of all required forms with the South Bend Police Department;

3. The sworn member, who recruited the lateral police officer candidate,
completed the annual maridatory training program addressing domestic
violence, use of force training, fire arms fraining and emer rgency vehicle
operations training; and
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4. All Police Department regulations govemning this program must have been
complied with by the sworn member of the South Bend Police Department in
order for him/her to be gualified and eligible to be paid under this program.

(f) Police Officer Fdycation Incentive Program. Effective January 1, 2015, the

South Bend Police Department shall begin to implement a Police Officer Educational Incentive
Program. In order to be eligible under this program, a person must be classified as a full-time
South Bend Police Department sworn member, must have successfully completed at least one (1)
year of full-time service on the South Bend Police Department, and must have completed the
annual mandatory training program addressing domestic violence, use of force, fire arms training,
emergency vehicle operations training; and provided all of the documentatron which verify the
compleuon of the following degrees/hours

Required Documentation 2015 7 2016
Associate Degree or 60 credit hours . $350 $450
Bachelors Degree (BS/BA) $500 - $600
Masters Degree or higher (JD, PhD, etc.) $750 - 850

Written proof from the educational institution certifying the completion of such degree and/or
hours, along with compliance with all Police Department regulations goveming this program by
the sworn member of the South Bend Police Department is required in order for a him/her to be
eligibie to be paid under this program. Qualifying sworn members shall be paid at the highest
- degree only, with such payment being made in December of each calendar year.

(g) Former U.S. Military Recruitment and Retention Incentive Programs,| Effective
Jamyary 1, 2015, the South Bend Police Department shall begin to implement the following
Former 1.8, Military Recruitment and Retention Incentive Programs. . :

1. One-Time Military Recruitment Bonus: In order to be eligible for a one-time
military recruitment bonus, which may be offered to any individual found to be
eligible and qualified, who has prior active duty service with the Armed
Services and received an Honorable Discharge from a branch of the U.S.
military and desires to join the South Bend Police Department as a full-time
swom member after Januvary 1, 2015, said individual would be eligible to one

| The International Association of Chiefs of Police (IACP) in partnership with the U.S. Depattment of Justice, Office
of Justice Programs, Bureau of Justice Assistance (BJA), has published a guidebook for service members who are
transitioning out of the military and are considering a law enforcement career. That publication entitled Combat
Veterans & Law Enforcement: A Transition Guide for Veterans Beginning or Continuing Careers in Law Enforcement
is available at hitp:/www.theiacp.org/vets2cops
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{1) of the following bonus incentive payment amounts upon graduating from the 15-week
Indiana Law Enforcement Academy in Plainfield, Indiana:

2015 2016
Two (2) years of past U.8. military active duty service $350.00 $450.00 -
Four (4) years of past U.S. military active duty service $500.00 $600.00
Six (6) or more years of past U.S, military active duty service  $750.00 $850.00

Such one-fime bonus incentive payment shall be paid at the highest year of U.S.
military active duty service experience only, upon proof of such service and tenure
being substantiated and verified utilizing the submission by the person requesting
the bonus of the Report of Separation, DD-214 issued by the Defense Department.
Any person, who received such a bonus incentive payment and who leaves his/her

- employment with the South Bend Police Department before his/her one (1) year
anniversary with the Department, shall be required to pay back to the South Bend
Police Department any and all bonus monies received under this program.

2. Police Officer Recruitment Bonus Program for Recruiting Former US
Military Service Member. Any sworn member. of the South Bend Police
Depariment employed with the Department as of January 1, 2015, who
verifiably assists in the recruitment and hiring of any new full-time swom police
officer who is a former U.S. military service member is eligible for a one-time
bonus payment of five hundred dollars ($500,00). Said bonus would only be
processed for payment upon the following conditions being met:

i. - The former U.S. military service member who is a police officer
candidate successfully completed a Law Enforcement Training
Board-certified 40-hour Pre-Basic Course, and is hired as a full-time
sworn member of the South Bend Police Department; '

i Verification of the sworm member’s recruitment activities and
his/her timely completion of all required forms with the South Bend
Police Department; :

#i.  The sworn member who recruited the former U.S. military service

member who is a police officer candidate completed the annmal
mandatory training program addressing domestic violence, use of
force training, fire arms trammg and emergency vehicle operations
training; and

v, All Police Department regulations governing this program must
have been complied with by the swormn member of the South Bend
Police Department in order for him/her to be qualified and eligible
to be paid under this program.
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3. Former U.S. Military Retention Incentive Program. Effective January 1, 2015,
a former U.S. Military Retentton Incentive Program shall begim to be
implemented in the South Bend Police Department. In order to be eligible, a
sworn member of the Department must have successfully completed at least
one (1) year of full-time service on the Department and must have completed
the annually mandatory training program addressing domestic violence, fire
arms training and emergency vehicle operations training, and provide
documentation as required by this section with qualified sworn members being
entitled to the following:

2015 2016 .

Two (2} vears of past U.S. military active duty service experience $350.00 $450.00
- Four (4) years of past U.S. military active duty service experience $500.00 $600.00
Six (6) years or more past U.S. military active duty service exp.  $750.00 $850.00

Such bonus incentive retention payments shall be paid at the highest year of U.S,
military active duty service experience only. Proof of such U.S, military service

and tenure must be substantiated and verified by utilizing the Report of - -

Separation, DD-214 issued by the Defense Department. Qualifving sworn | "
members shall be paid said bonus in December of each calendar year.

(h) Police Recruitment Relocation to South Bend Incentive. Any new full-time swom
member of the South Bend Police Department who is employed afier January 1, 2015, would be
eligible to apply for a Police Recruitment Relocation to South Bend Incentive, so long as histher
new personal residential address is located within the South Bend City limits. This relocation
bonus may not exceed one thousand five hiundred dollars (§1,500.00) for each qualifying full-time
sworn member in calendar year 2015 and may not exceed two thousand doliars ($2,000.00) for
each qualifying full-time swom member in calendar year 2016.

Section III. Additional Areas of Compensation.

(a) Maximum Amounts. All monetary amounts set forth in this ordinance shall be the
maxinrum amounts permitted in each calendar year addressed.

(b) City Residency Incentives. Sworn members and officers of the South Bend Police
Department, who establish verified legal residence within any neighborhood within the City of
South Bend city limits and reside on a continuous permanent basis within the South Bend city
limits, and comply any additional departinent governing regulahons on thigs topic shall be entitled
to the following resldency incentive bonus:

015: $400 maximum payable on or before December 15, 2015
016: $400 maximum payable on or before December 15, 2016

)
—
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(¢) Court Time Pay: If an officer or sworn member of the South Bend Police Department
is subpoenaed to court or is ordered to appear at any given location to validate a complaint or
warrant, and if that officer or sworn member is off-duty, that officer or sworn member shall be
paid overtime. Such court time pay shall be paid at the overtime rate of pay. Such officer or sworn
member shall receive a minimum of four (4) hours of pay for appearing on his or her scheduled
day off; and a minimum of two (2) hours of pay for appearing when off-duty on aregular scheduled
workday.

{d) Overtime Pay: If a sworn member is required to remain on duty in excess of the
regularly scheduled workday, he or she shall be entitled to overtime pay. Such swomn member
shall be paid at the rate of one and one-balf {1 }2) times his or her regular rate of pay. Overtime
shall be calculated by quarter-hour increments.

(e) Critical Duty Day Pay Stipend: A critical duty day pay stipend is continued in the
_amount of onec hundred fifty and 11/100 dollars ($150.00). There shall be seven (7) Critical Duty
Days established by the Board of Public Safety by proper Board Resolutions for calendar years
2015 and 2016. Officers and sworn members assigned to the Family Violence/Special Victim’s

Unit, Country Metro Homicide or the South Bend Community School Corporation, while so. -

assigned, shall not be eligible for the Critical Duty Day pay stipend, while working as a part of his
or her regular duty assignments.

() Shift Premium Pays: An officer or sworn member scheduled to work any of the
following types of detail shall be entitled to the following shift premium pays for such work:

Type of Detail 2015 2016
Adfternoons $ 850 $ 850
Detective Bureau (mghts) $ 850 $ 850
Midnights $1,450 $1,450
Half Shift Detail § 425 $ 425
. Street Crimes $ 425 $ 425

(g) Seniority-Shift Incentive Premium Pa\}s: An officer or sworm member scheduled to
wotk any of the following types of detail shall be entitled to the following shift premium pays for
such work:

Type of Detail 2015 : 2016
Afternoons 2™ Detail 8 years or more of service  $1,100 - $1,100
Midnights 3 Detail 8 years or more of service  $1 400 $1,400

(h) Special Duty Pays: An officer or sworn member who is qualified and scheduled to
work in special hazardous duty and/or highly specialized areas of service, shall be entitled to
receive Special Duty Pay for such assigned and designated specizalties:
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Type of Special Duty 20158 2016
Street Crimes . % 900 $ 900
S0OS : $1,150 $1,150
K-9 Unit $1,150 $1,150
SWAT $1,150 : $1,150
Bomb Technician 81,150 - $1,150
Hostage Negotiator ~$ 800 ’ $ 800
Uniform Crime Scene Technician  $1,000 $1,000
Uniform Sergeant Pro-Pay $ 450 $ 450
Rapid Response (RRT) % 450 $ 450
Diagramer $ 450 $ 450

Certified Meth Technician 3 600 : § 800

(i) LEP Specialty Pay: A Limited English Proficiency (LEP) Program overseen by the
City’s Human Resources Director or his/her designee shall monitor the Department’s
requirements. All gualifying sworn members who meet the requl'lements and who are regularly
assigned to perform LEP duties shall be paid the following spemalty pay in a lump sum in the last
payroll in December of each year of such assignment:

)

, ' ‘ a1 2016
Limited English Proficiency (LEP) $400 $400

]

|

(i) Detective Classification Pay: A qualifying sworn member within the pay classification
of Sergeant who has been assigned to be an Investigator on a continuing basis and who began
receiving pay under a previous salary ordinance for such work as an Investigator in the
Investlgatlve Division is considered grandfathered. Such qualifying Sergeant shall continue to
receive an additional annual pay in the amount of six hundred sixty three and 00/100 dollars
{$663.00) in calendar years 2015 and 2016. Said pay shall be paid on a divisible amount which is
pald on a bi-weekly basis. Said pay shall be prorated in any year a qualifying Sergeant retires,
resigns or otherwise leaves employment.

(k) Investigator Pro-Pay: A qualified 1* Class Patrolman, who is assigned to be an
Investigator on a continuing basis, shall be paid at a rate equivalent to the pay of a Sergeant.

4} Fié!d Training Officer (FTO) Pay: A qualified Field Training Officer (FTO) shall be
entitled to forty and 00/100 dollars ($40.00) per day for each day whwh such person is qualified,
assi gned and performs field training activities with new recruits.

{m) Apnual Cash Allowance: Officers and sworn members shall receive the following
annual cash allowance amounts. One-fourth (1/4) of the annual sums listed shall be paid each
calendar quarter:

2015: $1.400 2016: $1400
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. (n) Longevity Pavs: Qualifying officers and sworn members holding the rank of 1% Class
Patrolman and above, shall receive addition compensation in recognition of cumulative service on
the South Bend Police Department. Such longevity pays shall be paid in the following amounts in
2015 and 2016:

Cumulative Years of Service on SBPD Commencement Date 2015 2016

10-14 years | Beginning 11% year $ 700 $ 750
15-19 years : Beginning 16" year $1,200 $1,250
20 years and over Beginning 21> year $1,750 $1,800

(o) Tuition Reimbursement: Qualifying officers and sworn members of the South Bend
Police Department who participate in the Tuition Reimbursement Program shall be entitled to the
following maximum dollar amount(s) for approved course tuition:

Course Grade Maximum Amount Reimbursed by the City of South Bend
A 100% of tuition costs only up to a maximum of $1,500
B 75% of tuition costs only up to a maximum of $1,000

C . 50% of tuition costs only up'to a maximum of § 500

Ofﬁcefs and sworn members who wish to participate in this program must give notice to the
Services Division Chief prior to registering for a course which has tuition fees, so that funds may
be earmarked for potential tuition reinibursement on a “‘first come, first serve™ basis up to the
- maximum amount budgeted for such purposes for each calendar year by the Common Counecil.
Tuition reimbursement shall be limited to a maximum reimbursement amount of $2,500 per
calendar year to any officer or swomn member participating in the program. All goveming
regulations must be complied with by any officer or sworn member who participates in the
" program as a condition of being paid any tuition reimbursement.

{p) Voluntary Physical Fitness Program: The Common Council continues the
authorization previously set forth in Ordinance No. 10042-10 and Ordinance No. 10192-12 to
implement a voluntary physical fitness program during 2015 and 2016, which may have the
potential of any officer and/or sworn member of the South Bend Police Depariment who qualifies
under the governing policies and procedures implemented by the Department to earn up to a
maxitmum of one (1) personal day per calendar year. Such personal day may not be used, if such
usage results in overtime costs to the City,

. (g) On-Call Duty Pays: Each of the following On-Cali Duty Pay categories shall be
allotted six hundred fifty 00/100 dollars ($650.00) per category per vear for calendar years 2015
and 2016, and shal} be divided among the assigned police officers in each of these categories. Such
division of pay shall be determined according to the frequency of assigned on-call days in the
- respective category and shall be paid on a quartetly basis, The On-Call Duty Pay categories are
as follows:
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Section V. Effective Date,

This ordinance shall be in full foree and effect from and aﬁer its passage by the Common
Council and approval by the Mayor, : :

Tim Scott, I** District Council Member
City Advisory Negotiating Team Member

¢ freee —

Dr. Fred Ferlic, 4™ District Council Member
City Advisory Negotiating Team Member

n £ L

K n L. White, Council Member at Large
City Advisory Negotiating Team Alternate Member

L

Office ofﬂy& City Clerk

-.%vé/ by me to Pete Buttigieg, Mayor of the City of&South Bend, Ind"1ana, on the
LE”*L‘ day of O‘\-S—D\gw - , 2014, at/_f_o c!ock_@. m

Janice Talbotm, Deputy Clerk
Office of the City Clerk

erct L%nea/ by me to Mark Neal, Deputy Mayor of the City of South Bend,

Indiana, on the 1.5 day of G(Aw g , 2014, at@ﬁ L())’c]ock pm
- G Pets Butiges Nayopdiine (B AR Sz
N RS s St

puBLC HEARIRG | O-29—tY ad A} Nt Ry

ard READNG 19 23 Y ar Sub sk ke
NOT APPROYED

REFERRED}
PASSED 10”2;? (Y &S 5‘&@3’%“034

[ 'i%? 2044

JOHN VOOED
CITY CLERK, BOUTH g@m&. 15
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Common Councll

City of South Bend Indiana
Tim Scott, Common Councit Presidant
4t Floor County-City Bullding
227 West Jefferson Boulevard
South Bend, Indiana 46601
(574) 235-9321 ' (574} 235-9173 Facsimile ' (574Y235-5567 TTY/TDD

September 16, 2015

The South Bend Common Council
4" Floor County-City Building
South Bend, Indiana 46601

Re:  Re-Affirmation of the Aunual Pay and Monetary Fringe Benefits for the South Bend
Police Departiment

 Dear Council Members:

On October 27, 2014, the South Bend Common Council passed Ordinance No. 10332-14, which established the
annual pay and monetary fringe benefits for all sworn members of the South Bend Police Department for calendar
vears 2015 and 2016, This action followed successful labor negotiations between the City Advisory Negotiating
Team which included Council Members Karen L. White, Dr. Fred Ferlic and myself, members from the Police
Department and City Administration working with our Agents who negotiated with the FOP Negotiating Team
and their Agent.

As noted at the September 2, 2015 Personnel and Finance Committee when the South Bend Police Department
budget for calendar year 2016 was presented, all annual pay amounts and monetary fringe benefits set forth in
their proposed budget reflect the exact amounts originally established in Ordinance No. 10332-14, The attached
ordinance re-affirms all of those monetary amounts and programs for the 2016 calendar year, '

I recommend that the proposed ordinance be referred to the Personnel and Finance Committee for review and
recommendation and be set for 2 & 3™ readings and public hearing at the October 12" Common Council

meeting. Thank you.

m, Council President

. Attachment
cer Police Chief Ron Teachman
Leo T. Blackwell, FOP Agent/Negotiator
Kathleen Cekanski Farrand, SBCC Agent/Negotiator

it ’_g

ety |

.
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RISA0g
ORDINANCE NO, [©37%- (7 : ?‘:Et
BILLNO, 4 J=(§" |

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF
SOUTH BEND, INDIANA, RE-AFFIRMING ORDINANCE NO. 10333-14 AND FIXING THE ANNUAL
PAY AND MONETARY FIRNGE BENEFITS OF SWORN MEMBERS QF THE
SOUTH BEND FIRE DEPARTMENT FOR CALENDAR YEAR 2016

STATEMENT OF PURPGSE AND INTENT

The South Bend Common Council, pursuant to Jndiana Code § 36-8-3-3, established the annual compensation
and monetary fringe benefits of the South Bend Common Council following successful labor negotiations with
representatives of South Bend Firefighter’s Local Union No. 362 in 2014. The total wage, monetary fringe
benefits and working conditions package was ratified by voting members of the Fire Union which resulted in the
South Bend Common Council passing Ordinance No. 10333-14 on October 27, 2014.

Ordinance No. 10333-14 set forth the provisions of a 3-year agreement establishing the annual pay and menctary
fringe benefits for calendar years 2015, 2016, and 2017, and also established maximum annual pay and monetary
fringe benefits for upper level policy making positions in the South Bend Fire Department as defined in Indiana
Code § 36-8-1-12.

This ordinance formally re-affirms all provisions of Ordinance No. 1033 3—1_4 in its entirety for the 2016 calendar
year. ~

Hicw, Dhordfore, bo it ordained by the Common Goanetl of the %@f@‘m@‘m Shdiana, as

Section 1. The annual pay and monetary fringe benefits established for all sworn members of the Scuth Bend Fire
Department, including all upper level policy making positions in the Department, are hereby fized and re-affirmed
for the 2016 calendar year. The annual pay and monetary fringe benefits were originally established in Ordinance

- No. 10333-14 by the South Bend Common Council, when it passed said ordinance on October 27, 2014. A copy
of Ordinance No. 10333-14 is attached hereto and included herein by reference.

Section Il This ordinance shall be in full force and effect from and after its passage by the Common Council,
approval by the Mayor and legal publication.

e
Tim Scott, Council President
South Bend Common Council
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John Voorde Czty C‘ierk .'
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NS LU,

Jarice Tlboom, Deputy City Clerk

%MWW@}W@%@%M%&&@%@M@MWW% NELNT
o Qudowr | 20w s P

%,%
Pete Buttigitg, 3};@"}/

City of South Bend, Indiana

1% wmome A48
PUBLIC HEARING | ©- {Z~1§7
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Common Council

City of Sauth Bend Indiana
Tira Scott, Common Council President
4% Floor County-City Building
227 West Jefferson Boulevard
. South Bend, Indiana 46601
{574) 235-9321 {574} 235-9173 Facsimile {574}235-5567 TTY/TDD

September 16, 2015

The South Bend Common Council
4% Floor County-City Building
South Bend, Indiana 46601

Re:  Re-Affirmation of the Annual Pay and Monetary Fringe Benefits for the South Bend
Fire Department |

Dear Council Members:

On October 27, 2014, the South Bend Common Council passed Ordinance No. 10333-14, which established the
annyal pay and monetary fringe benefits for all swom members of the South Bend Fire Department for calendar
years 2015, 2016 and 2017.  This action followed successful labor negotiations between the City Advisory
Negotiating Team which inchided Conneil Members Derek D. Dieter and Gavin Ferlic, members from the Fite
Departiment and City Administration working with our Agents who negotiated with the Fire Union Negotiating
Team and their Agent.

As noted- at the September 8, 2015 Personnel and Finance Committee when the South Bend Fire Department
budget for calendar year 2016 was presented, all annual pay amounts and monetary fringe benefits set forth in
their proposed budget reflect the exact amounts eriginally established in Ordinance No. 10333-14. The attaclied
ordinance re-affirms all of those monetary amounts and programs for the 2016 calendar year, which were
originally part of the ratified 3-year agreement.

I recommend that the proposed ordinance be referred to the Personnel and Finance Committee for review and
recommendation and be set for 2 & 39 readings and public hearing at the October 12" Common Council
meeting. Thank you.

Aftachment ‘
ce: Fire Chief Steve COh
Tim Curran, Fire Union Agent
Kathleen Cekanski Farrand, Council Agent

i Gﬁﬂ" &Maﬁiﬁf*"

e

I
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Ordinance No, L0333 - 1Y

Substitute BilI No. 55-14

AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF SOUTH BEND,
INDIANA, FIXING THE ANNUAL PAY AND MONETARY FRINGE BENEFITS OF
SWORN MEMBERS OF THE SOUTH BEND FIRE DEPARTMENT FOR

CALENDAR YEARS 2015, 2016, AND 2017 '

STATEMENT QF PURPOSE AND INTENT

The South Bend Common Council, pursuant to frdiana Code § 36-8-3-3, 94 (d) is charged
with establishing before November 1%, the annual compensation of the South Bend Fire

Department.

On March 24, 2014, Chris Baker, the Vice-President of South Bend Firefighter’s
Association informed the City of their interest to enter into negotiations. Thereafter, the South
Bend Cominon Council and the Board of Public Safety adopted separate Resolutions which
designated their respective agents for the negotiations.

The City’s Advisory Negotiating Team’s membership includes Council Member Derek D.
Dieter, Council Member Gavin Ferlic, Assistant Chief Todd Skwarcan, Assistant Chief Jim Lopez,
Battalion Chief “A” Shift Dave Maenhout, City Controller John Murphy, Human Resources
Director Janet Cadotte, Board of Public Safety Agent Cory _Hamel and Council Agent Kathleen

Cekanski Farrand.

The South Bend Firefighter’s Local Union # 362 Negotiating Team’s membership includes
Captain Jim Weinberg, Union President; Captain Chris Baker, Union Vice-President, Captain
Mike Lagodney, Steward; Captain Russ Buysse, Pump Englneer and 1™ Driver Ryan Takacs; and
Tim Curran, Legal Counsel. _ ‘

This ordinance reflects the proposals discussed during negotiations which were tentatively
agreed to by the respective negotiating teams. It sets forth the recommended salaries and other
monetary benefits to be paid to the sworn members of the South Bend Fire Department in calendar
years 2015, 2016 and 2017. This ordinance is believed to be in the best interests of the Fire
Department and the best interests of the City of South Bend.

T . T Lo e O e T
’/( wts oy zrz'y’f v /f o ¢ sedbecseaed /ri//, A CChvssieniene K (———e 7/ e 4{/}« f - /r’;(/w/ (,/ij-;;,,/

. / (/(/.M’ /()://7;(1)

Section 1. Recognition. The Scuth Bend Common Council recognizes the negotiating
team which represents the South Bend Firefighters® Association Local No, 362 of the International
Association of Firefighters, AFL-CIQ), as the sole bargaining agent for the sworm members of the
South Bend Fire Department for purposes of negotiating annual pay, monetary fringe benefits and
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other monetary itemns which are addressed in this ordinance, excepting the Fire Chief, the Assistant
Fire Chiefs, and the Battalion Chicfs, who arc governed by Indiana Code § 36-8-1-12,

Section I1. Annual Maximusn Salaries,.

(a) Definitions: For purpeses of this ordinance, “Salary Classifications™ mean
Categories for salary and annual pay purposes only. “Rank” does not mean salary classification.

(b) Annual Pay for Sworn Members of the South Bend Fire Department: - Maximum
annual pays for the sworn members of the South Bend Fire Departinent, including upper level
policy making positions defined by Indiana Code § 36-8-1-12 for calendar years 2015, 2016 and
2017 shall be set as follows: '

Salary Classification 015 201 - 2017

Fire Chief - $94,095 $95 977 $97,897 qﬁae o
Assistant Fire Chiefs ‘ $79,165 - $80,748 $82,363 4+ o «
Rattalion Chiefs - ' $68,320 $69,686 © 871080 43 e e
Captains - $58,323 $59,781 $61,276 L. 1
Firefighter 1% Class $54,268 $55,462 $56,682 4+ ALY ¢
Firefighter 2" Class $48,187 - $49,247  $50,330 2
Firefighter 3 Class $39,858 $40,735 $41.631 Ay
' ¥ "y g e:,é

(¢) _Annual Pay for Firefighter Recruit: The maximum annual pay for a Fxreﬁghter
Recruit of the South bend Fire Depaﬂment shall be as follows: _

2015: 838,146 2016: $38 985 2017: $39,843

(d) Salaries for Non-Rank Specialtics: Qualified sworn members of the South Bend Fire
Department who are regularly assigned to perform any of the following non-rank specialties, shall
be paid as follows:

Non-Rank Specialties 2015 2016 2017

Arson Investigators $58,323 $59,781 $61,276
Inspectors $58,323 $59,781 $61,276
Instructors $58,323 $59,781 $61,276
Lieutenant/Paramedic $55,367 $56,585 - $57,830
Pump Engineer/First Driver $55,188 $56,402 £57,643

Tt is the continuing intent of the ¢ity to eliminate the non-rank specialty of “Lieutenant/Paramedic
by attrition. '
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Section 111, Addidional Areas of Compensation.

(a) Maxtmpm Amounts. All monetary amounts set-forth in this ordinance shall be the
Maximum amounts permitted in each calendar year addressed.

(b) City of South Bend Residency Incentives. Qualifying sworn members and upper level

" policy making positions of the South Bend Fire Department, who establish and maintain legal

residence within any neighborhood within the City of South Bend city limits and reside on a

continuous permanent basis within the South Bend city limits, and comply with the governing
regulations for such compliance shall be entitled to the following bonuses:

2015: $400 maximum payable on or before December 15, 2015
2016: $400 maximum payable on or before December 15, 2016
2017: $400 maximum payable on or before DX, ecember 15, 2017

Said bonus amounts shall be pro-rated in the event that a qualifying sworn member or upper level
policy making person moves into the South Bend city limits after the beginning of the calendar
year or moves out of the South Bend city limits during a calendar year.

Section 1V, Specialty Pavs.

(a) EMS Incentives and Seat Pay. Monetary incentives and seat pay shall be paid to the
sworn members of the South Bend Fire Department who meet the Fire Department’s requirements -
and are assigned to perform such special duties which are verified by the department. Unless
indicated otherwise, all specialty pays shall be prorated to the date of the regular ass gnment for
such specialty duty or duties and paid accordingly. A qualifying sworn member performing any
of the following specialties shall be paid at the highest certification/licensing only.

Assigtiment - 2015 2016 2017
Ficld Training Officer (FTO) $850 $850 $850
Lead Paramedic Incentive $1,000 $1,000 $1,000

Qualified members of the South Bend Fire Department, who are assigned to fill minimum staffing
positions on a South Bend Fire Department ambulance or non-transport chase vehicle, shall be
paid the following seat pay stipends according to their highest certification/licensing level:

Certification/License i 2015 2016 2017
" Lead Paramedic $50.00 $50.00 $50.00
‘Non-Lead paramedic and below $42.25 $42.25 $42.25

These daily stipends shall be prorated to hours worked.
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(b) Special Operation Team Specialty Pays. The fol}owmg specialty pays shall be paid to -
the sworn members of the South Bend Fire Department who meet the Fire Department’s
requirements for each specialty and who are regularly assigned to perform such special duties. All
specialty pays shall be prorated to the date of regular assignment for such special duty or duties
and paid accordingly. The following Special Operation Team Specialty Pays are established:

Type of Special Operation Team 2015 2016 2017
Hazardous Materials Team
Response Team Member $1,200 $1,200 $1,200
Team Leader - $ 400 $ 400 $ 400
Swift Water Rescue Team '
‘Scuba Diver $1,200 $1,200 $1,200
Specialist : $ 600 $ 600 $ 600
- Technician ' $ 300 $ 500 $ 3500
Tearn Leader - $ 400 $ 400 $ 400
Tactical Rescue Team ' .
Response Team Member $1,200 $1,200 $1,200
Team Leader $ 400 - $ 400 $ 400

(c) LEP Specialty Pay: A Limited English Proficiency (LEP) Program overseen by the
City’s Human Resources Director or his/her designee’ shall monitor the Department’s
requirements. All qualifying sworn members who meet the requirements and who are regularly
assigned to perform LEP duties shall be paid the following specialty pay in a lump sum in the last
payroll in December of each year of such assignment:

2015 2016 2017
Limited Enghish Proficiency (LEP) £400 $400 $400

(d) Payment of Specialty Pays/Seat Pays. Unless mdlcated otherwise, specialty pays and
seat pays shall be paid on a bi-weekly basis,

Section V. Recall of Duty Pav and Emémencv Duty Pav.

~ {a) In the event that a sworn member of the South Bend Fire Department is recalled for -
duty, and he or she reports for duty, he or she shall be paid at the rate of one and one-half (1 %)
times the sworn member’s hourly rate of pay and shall be guaranteed a minimum of two (2) hours
of work with pay. Any additional fraction of an hour over thlrty (30) mmutes shall constitute one
(1) hour for purposes of this paragraph. ‘

(b) A sworn member of the South bend Fire Department who works emergency duty shall

be paid at the rate of one and one-half (1 ¥2} time the sworn member’s hourly rafe and shall be
guaranteed a minimum of four (4) hours of work or pay.
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(c) In the event that a sworn member of the South Bend Fire Department is called to work
emergency duty for extra-alarm fires or disasters, seniority provisions will not apply. Recall will
‘be in accordance with procedures outlined in the official orders governing the dispatching of South
Bend Fire Department units for extra-alarm fire or disasters. In any emergency where personnel
with specialized skills are neceded, seniority or procedural terms described in a Collective
Bargaining A greement governing extra-duty or recall are not applicable. The Fire Chief or his or
her authorized designee may specify which off-duty personnel with specialized skills, including
but not limited to sworn members of the South Bend Fire Department’s Hazardous Materials
Response Team, Swift Water Rescue Tean:, Tactical Rescue Team, or with needed medical
specialties.

Section VI. Working Out of Classification Pay.

If 2 swomn member of the South Bend Fire Department is temporarily assigned as a
Battalion Chief, Captain, Paramedic or Pump Engineer, that swom member shall be paid while so
performing such duties at the rate of pay for that position, provided that the duty assignment is for
*“a minimum of four (4) consecutive hours as verified by a Working Out of Classification form, as
verified by the officer of the rig or the Battalion Chief. o

Section VII, Longevity Pay.

(a) The Common Council hereby continues a longevity program for qualifying swormn
members of the South Bend Fire Department,

(b) Qualifying sworn members of the South Bend Fire Department holding the rank of
First Class Firefighter and above, who are employed by the South Bend Fire Department shall
received additional compensation in recognition of the cumulative years of service on the South
Bend Fire Department. Such longevity pay shall be paid in a lump sum in the last payrol] period
in each of the months of December listed below, and shall be attributed to the annual salary base
for pension purposes, Longevity pay shall be as follows:

Cumulative Yrs of Servige on SBFD  Commencement Date 2015 2016 201

5 to 10 years Beginning the 6" year § 250 $ 250 $ 250
10-15 years : Beginning the 11% year § 550 $ 550 $ 550
15 to 20 years . " Beginning the 16" year $1,350 $1,550 $1,750
20) years and above - Beginning the 21% year $2,000 $2,100 $2,500
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‘Section VIII. Station Allowance.

The South Bend Common Council shail budget a total monetary amount for a line-item station
allowance which incorporates realignment so that the concerns of the smaller and older fire stations
will be addressed and that minimum needed purchases can be made with proper approvai The
amount per station shall be as follows from this line-item:

Station Number 2015 2016 2017

#1 $2,850 $2,850 $2,850
#2 ' $1,250 $1,250 $1,250
#3 _ $1,250 $1,250 $1,250
#4 $1,250 $1,250 $1,250
#5 : $ 850 $ 850  $ 850
#6 $1,250 $1,250 $1,250
#7 ' $1,250 $1,250 $1,250
#8 $ 850 $ 850 $ 850
#9 $ 850 $ 850 % 850
#10 $1,250 $1,250 $1,250
#11 - $1,250 $1,250 $1,250

‘Needed station purchases shall be approved by a majority vote of the assigned sworn members at
- each fire station and shall be submitted by each House Captain for review, approval and purchase

by the Fire Chief'and the City Controller. Such monies may not be carried over from year to year
and must be used by December 31% of each calendar year.

Section IX. Clothing/Uniform Alfowance.

(a) Clothing/Uniform Allowance shall be in the following amounts for qualifying sworn
members of the South Bend Fire Department:

2015 2016 2017
$850 $850 $850

Clothing/Uniform Allowarce shall be paid in four (4) equal payments payable on or about March
15", June 15", September 15® and December 15" of each calendar year,

{(b) Clothing/Uniform Allowance shall be pro-rated to the date of termination of
employment for all qualifying sworn members of the South Bend Fire Department.
Clothing/Uniform Allowance shall not be paid during an individual’s first year of employment
with the Department as a Firefighter Third Class or as a Firefighter Recruit. Clothing/Uniform
Allowance shall be pro-rated from a sworn member’s first anmversary date until the end of that
calendar year.
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Section X. Other Monetary Benefits.

(a) Safety Officers. The regularly assigned Safety Officers shall receive, in addition to
his or her base salary, the sum of three thousand dollars ($3,00) in calendar year 2015; 2016; and
2017.

(b) 8-Hour Incentive Pay. An 8-hour Incentive Pay shall continue to be paid to those
individuals regularly assigned to work a forty (40) hour work-week [not to include temporaly duty
assignments (TDY)]. The sum of $1,154 shall be paid to such qualifying individuals in the
following calendar years: 2015, 2016, 2017.

{c) Inspector/Instructor Pay. Those First Class Firefighters who are qualified and
regularly assigned [not to include temporary duty assignments (TDY)] as an Inspectot/Insiractor,
shall be provided with duty shirts and a badge, and shall be paid at the non-rank specialty pay as
an Inspector or Instructor.

(d) Shift Instructor Pay. Shift Instructors who are qualified and selected to teach on-duty
in-house instruction programs for rookie scheols, driving, confined space rescue, rope technigues,
water safety, watercraft techniques, CPR, and other authorized department instruction, shall be
+ paid at the rate of fifieen dollars (§15.00) per hour up to a maximum of $1,500 per year, with any
teaching thereafter requiring the approval of the Fire Chief, or his or her designee. ( Full-time
instructors and company training instructors shall be ineligible for any pay under this paragraph

(e) LutherJ. Taylor, Sr. Fire Safety Tramm,q Center 8-Hour Instructor Pay, An 8-hour
Instructor Pay shall to be paid to the individual regularly assigned to work a forty (40) hour work-
week [not to include temporary duty assignments (TDY)] at the Luther J. Taylor, Sr, Fire Safety
Training Center. The sum of three thousand dollars ($3,000) shali be paid per year in 2015, 2016,
and 2017 to the qua]xfymg individual who is regularly assigned to work in this capacxty each of

those years.

(f) Pay for Other Instructors, Other instructors who are qualified and selected to teach
specified on-duty in-house instruction programs for rookje schools, driving, confined space rescue,
rope techniques, water safety, watercraft techniques, CPR and other authorized departmental
instruction, shall be paid at the rate of fifteen dollars ($15.00) per hour, upon the approval of the
Fire Chief, or his or her designee. Said hourly rate shall be paid over and above the qualifying
individual’s salary classification and shall be paid in a manner consistent with applicable .
regulations of the State Board of Accounts. Full-time instructors and company training instructors
shall be ineligible for any pay under this paragraph.

(g) Pay for Certified SCBA Repair Specialists. Those sworn members of the South Bend
Fire Department who are qualified, certified and regnlarly assigned by the Fire Chief, or his or her
designee to perform self-contained breathing apparatus (SCBA) repairs, shall be paid at the rate of
fifteen dollars ($15.00) per hour up to a maximum of one thousand dollars ($1 000.00) in any one

calendar year.
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(h) Critical Duty Day Stipends. In 2015, 2016, and 2017, the Critical Duty Day Stipend
shall be set at one-half (1/2)of an eligible sworn member’s regular hourly rate plus longevity, but
not less than two hundred and four ($204.00) for the nine (9) Critical Duty Days which are
designated each calendar year by the Board of Public Safety. Such stipend may be pro-rated for
time actually worked with the eligible sworn member choosing among three (3) options which are -
further addressed in the govemning Collective Bargaining Agreement approved by the Board of
Public Safety.

(i) Deferred Compensation. The City of South Bend agrees io continue to maintain the
Deferred Compensation Program which became effective on January 1, 2997 for the South Bend -
Fire Department. This program provides that for the first one hundred dollars ($100.00) deferred
by a swormn member of the Department each calendar year, the City of South bend will match said .
amount $0.50 on-the dollar, and for the next three hundred dollars ($300.00) deferred by a sworn
member of the Department each calendar year, the Cl‘ry of South Bend will match said amount,
dollar for dollar. , ‘

() Life Insurance. The City of South Bend shall continue to provide life insurance
coverage on all sworn members and upper level policy making positions of the South Bend Fire
Department in an amount equal to the amount of the sworn member’s base pay or the upper leVel
policy making position’s base pay. :

-(k} Heaith Insurance. Each active sworn member and upper level policy maker of the of
the South Bend Fire Department who has met the eligibility requirements shall have the
opportunity to participate in the City’s comprehensive major medical insurance program. The
contribution of such individuals shall be no greater than the contribution of other City employees
receiving the same benefits, and the level of benefits shall be no-less than the level for other City
employees. The bi-weekly contributions for health insurance coverage for active sworn members
and upper level policy makers of the South Bend Fire Department for calendar year 2015 shall be
as set forth on the attached Exhibit A, which is incorporated herein by reference.

Fire pensioners who are not members of South Bend Firefighters Association # 362 shall pay an
additional fifty dollars (50.00) per month over and above such rates, subject to the obligations of
Local #362 as may be further addressed in an approved Collective Bargaining Agreement between
the City of South bend and Local # 362 which provides that membership shall not be unreasonably
withheld, Said agreement shall remain in effect for 2015, 2016, and 2017, unless agreed to by a
Letter of Understanding approved by the Board of Public Safety:. '

() Program Coordinators. Any appointed Program Coordinator shall receive in addition
to his or her annual base salary, a maximum sum of three thousand dollars ($3,000.00) each year
that he/she serves in that capacity in 2015, 2016, and 2017.
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Section XI. Education Tuition Reimbursement Program.

{a) The South Bend Common Council agrees to continue the Education Tuition
Reimbursement Program which originally began on Janvary 1, 2005, for calendar years 2015,
2016, and 2017, Qualifying sworn members of the South Bend Fire Department participating in
the education Tuition Reimbursement Program shall be entitled to the following maximum doliar
amounts for course fuition and other expenses related thereto:

Course Grade Earned Maximum Amount To be Reimbursed by the City

A | 100% of tuitfon costs and other expenses directly
related to said costs up to a maximum of $1,250

B ‘ ' 100% of tuition costs and other expenses directly
‘ Related to said costs up fo a maximum of $900

(b) Education tuition reimbursement shall be on a “first come, first serve basis”, subject
to the maximum dollar amount budgeted by the South Bend Common Council for said program in
cach of the calendar years 2015, 2016, and 2017, All Fire Department regulations goveming such
program must be complied with by qualifying sworn members of the South Bend Fire Department
in order for an individual to be eligible to be paid under this program.

Section XIE. Severability.

I any part, Sectlon, subsection, paragraph, sentence, clause or phrase of this ordinance is
for any reason declared to be unconstitutional or otherwise invalid, such decision shall not affect
the validity of the remaining portions of this ordinance. -

Section X111, Effective Date,

Thfs ordinance shall be in full force and effect from and afler its passage by the Common

Council and approval by the Mayor. m ﬁ ) 2 N :

Derek D. Dieter, Council Member at Large
City Advisory Negotiating Team Member

Ry -

Gavin Ferlic, Council Member at at Large
City Advisory Negotiating Team Member
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Common Council
City-of South Bend Indliana
Tim Scote, Commeon Council President
4% Figor County-City Building
227 West Jefferson Boulevard
South Bend, Indiana 46601
{574) 235-9321 {574) 235-9173 Facsimile {574)235-5567 TTY/TDD

September 16, 2015

The South Bend Common Council
4™ Floor County-City Building
South Bend, Indiana 46601

Re: Re-Affirmation of the Annual Pay and Monetary Fringe Benefits for the South Bend
Fire Depal tmernt

Déar Council Members:

On October 27, 2014, the South Bend Common Council passed Ordinance No. 10333-14, which established the
annual pay and monetary fringe benefits for all sworn members of the South Bend Fire Department for calendar
vears 2015, 2016 and 2017. - This action followed successful labor negotiations between the City Advisory
Negotiating Team which included Council Members Derek D. Dicter and Gavin Ferlic, members from the Fire
Department and City Administration working with our Agents who négotiated with the Fire Union Negotiating
Team and their Agent.

As noted at the September 8, 2015 Personnel and Finance Committee when the South Bend Fire Department
budget for calendar year 2016 was presented, all annual pay amounts and monetary fringe benefits set forth in
their proposed budget reflect the exact amounts originally established in Ordinance No. 10333-14. The attached
ordinance re-affirms all of those mounetary amounts and programs for the 2016 calendar year, which were
originally part of the ratified 3-year agreement.

I recommend that the proposed ordinance be referred to the Personnel and Finance Committee for review and
reconmendation and be set for 2™ & 3% readings and public hearing at the October 12" Common Council
meeting. Thank you. ' '

Most sincerely,

Tim S¢ Ili ouncil President

t4

Attachment ‘ o

cc:  Fire Chief Steve Cox , S ey
Tim Curran, Fire Union Agent Py ? 2015
Kathleen Cekanski Farrand, Council Agent

52



B SG6-yg
(Q\fwg,\

ORDINANCE NO. 1O380-4 57

BILLNO. <Y

AN ORDINANCE DF THE COMMON COUNCIL OF THE CITY OF
SOUTH BEND, INDIANA, SETTING THE ANNUAL SALARY FOR THE COMMON
COUNCIL MEMBERS FOR CALENDAR YEAR 2016

STATEMENT OF PURPOSE AND IN TENT

The South Bend Common Council is required to fix the annual compensetion of elected city
officers.  Indiana Code § 36-4-7-2 authorizes the legislative body to carry out these
responsibilities.

This ordinance proposes a two percent (2 %) maximum increase fcn calendar year 2016 for the
nine-member Common Council,

HNeais, Dhioefore, bo iv ordained by the Common Bounetl of the Clty of St Fondi—
Sdbana, b folloees:

Section I. The maximum salaries for the members of the South Bend Common Council for the
2016 calendar years shall be established as follows:

2015 : 2016

8,291 $ 18,658

—

§

Section II. This ordinance shall be in full force and effect from and after its passage by the

Common Council, approval by the Mayor and legal pu
Tim Scott, Councii President
South Bend Common Couneil

RN

John Veorde, City Clerk
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2016 South Bend Comimon Council Salary Ordinance
Page 7

| Dresontodt by mo to the %@wﬁsﬂ @y@’m GBordd, Shdiana, on tio D«xk
dagof ;{\Q\W , 8018085 o 'cloeh 2. m

Q\*&LM &(j\\»’rﬂ'\

Janice Ta{i}:oom, Deputy City Clerk

L%mamwymm@%wfm @y@m@‘mﬂmm |
to | dpof OASwr | 20450V outsch o Y

Pete Buttigieg, Mﬁyor
City of South Bend, Indiana
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Common Councif
City of South Bend Indiana
Tim Scoit, Common Councll President
4% Flopr County-City Building
227 West Jefferson Boulavard
South Bend, Indiana 46601
{574} 235-5321 {574) 235-9173 Facsimile ' {574)235-5567 TTY/TDD

‘September 16, 2015

" The South Bend Common Council
4" Floor County-City Building
South Bend, Indiana 46601

Re:  Proposed 2016 Council Member Salary Ordinance
Dear Council Members:

On September 9, 2015, 1 presented the proposed Common Council budget for the 2016 calendar
year before the Personnel and Finance Commities, [ noted af that time, that the proposed budget
included a satary increase for members of the Common Council of 2% which would be an increase
of $367 over the current salary.

1 recommend that the proposed ordinance be referred to the Personnel and Finance Coﬁnnittee_for '
review and recommendation and be set for 2°¢ & 3™ readings and public hearing at the October
12" Common Council meeting. Thanlk you,

South Bend Common Council
Attachment

ce:  Office of the City Clerk

1 |

Ry e
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ORDINANCENO, [O3§(-15
BILLNO. _ S 1~
AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF

SOUTH BEND, INDIANA, SETTING THE ANNUAL SALARY FOR THE SOUTH BEND
CITY CLERK FOR CALENDAR YEAR 2016

STATEMENT OF PURPOSE AND INTENT

The City Clerk serves as the Clerk of the Common Council pursuant to Indiana Code § 36-4-6-9
and is required to maintain custody of the Council’s records. The City Clerk is also charged with
keeping the City Seal, administering official caths, attending all regular and special meetings of
the Common Council, and performing other duties as may bhe required by the Common Council.

- Indigna Code § 36-4-11-4 authorizes the City Clerk to appeint the “number of deputies and
employees authorized by the city legislative body”, which are established by a separate ordinance.
The City Clerk currently manages a staff of four (4) employees, which includes overseeing the
Ordinance Violations Bureau.

The South Bend Common Council is required to fix the annual compensation of all elected city
officers pursnant to fndiana Code § 36-4-7-2. This ordinance proposes a two percent (2 %)
maximum incresse for calendar year 2016 for the City Clerk.

Hear, Dhorsfore, bo it ordained by th Brommon Wfﬁe City of Qouctt, Pend,
fnaécmaj. ad follstos:

Section I. The maximum salary for the City Clerk for the 2016 calendar years shall be established
as follows:

2015 ' - 2016

$58,300 o $ 59,466

et-from and after its passage by the
gal pullication.

‘Section 1I. This ordinance shall be in full force and
Common Couneil, approval by the Mayor and L

Tim Scott, Council President
South Bend Common Council
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2016 South Berd City Clerk Salary Ordinance
Page 2

John Véorde, City Clerk

@”’Wé/@m&a%wg"ﬁa %kg;y“@ém GBond, Jndiuna, onthe { 35S
@?p Q‘-;\’T’\Q"‘/ ,,,,, , 20{5415_,?4}20»%@%%0_. m

Janice T@boom, Deputy City Clerk =

Ffproved and signed by mo to the Hapor of tho @ity of Dlsth Wondt, Indiana, on
tho | V- dapof __ Ochdor , BO1Ew D o'och 0 .

Pete Bﬂttig’fégﬂﬂaﬁor/
City of South Bend, Indiana
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ice of the Gw Clerk

Jouw Yooroe, Crry CLERK

September 16, 2015

Councilmembers;

Submitted for your consideration is the ordinance that sets the salary for
South Bend City Clerk for the 2016 Calendar year. The amount requested mirrors the

2% raise granted for other city employees. Your favorabie approval is hereby requested.

Resper;tfulLy‘ (\

AANA_N\ \Jé@ %Aﬂ\«_,,

John Voorde, South Bend City Clerk

B8, 180

435 County-City Building » 227 W Jefferson Blvd - South Bend. Indiana 46601 » 574/235-9221 « Fax 574235-0173

Kazerman FowLeER Jamicr Tarproom Emiry SexTom
Cugre Dgroty Derury ORDINANCE ViorATION CLERK
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BILE NO. {18

ORDINANCENO. L0382 ¢

AN ORDINANCE OF THE COMMON COUNCIE OF THE CITY OF SOUTH BEND,
INDIANA, SETTING THE ANNUAL SALARY FOR THE MAYOR
FOR CALENDAR YEAR 2016

STATEMENT OF PURPOSE AND INTENT

Pursuant to Indiana Code 36-4-7-2, the City's legisiative body is tequired to fix the
annual compensation of all elected officers. Such compensation may "not be changed in the year
for which it is fixed, nor may it be reduced below the amount fixed for the previous year."

The following Ordinance establishes the annual compensation for Mayor of the City of
South Bend in calendar year 2016, :

NOW, THEREFORE, BE IT ORDAINED BY THE COMMON COUNCIL OF THE
CITY OF SOUTH BEND, INDIANA as follows:

Section 1. Tha annual compensation fcn the Mayor of the City of South Bend in calend ar
year 2016 shalt be and hereby is established at $104,489.00.

Section II.  This Oxdinance shall be in full force and effect from and affer its passage by
the Common Council, approval by the Mayor and any Pu equired by law.

‘ A
Member, South Bend Commen Council

Attest: =

S Jﬁ’f&/‘kﬁ

CityClerk

| Preseated, by me to the Mayor of the City of South Bend, Indiana onthe __{ 34
daYOf 0( k\‘*‘S‘L')‘La,f ' 12 Q L\/’ ’at ?_;“)S O}GIQCk_L. .

SN AL Tm}&ﬂ"\

Deputy (?;ty Clerk
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Approved and signed by me on the

2 Oy ;at

N sn o felock

to mpapnG A-HUT
PUL & HEARING (D -\ ¥
3Ird READING
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PASSED. (O~ 2y

LD~ g

‘LWR day of_ (D edey

»

)

Mayor: City of South %Indian&
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200N COUNTY-CITY BUILDENG
227 W. JEFFERSON BLVD.
SOUTH BEND, INDIANA 46601-1830

PHONE 574/ 235-7678
FAX 574/ 235-9928

CITY OF SOUTH BEND PETE BU’I‘TIGIEG MAYOR

DEPARTIVIENT OF ADMNISTRATION AND ]E*INANCE
September 16, 2015

Mr. Tiin Scott _ :
President, South Bead Common Couneil
4™ Floor, County-City Buﬂdmg

Sonth Bemi IN 46601

Re: Ordinance Seiting the Mayor’s Salary For 2016

Dear President Scott:

Attached is the 2016 salary ordinance setting the Mayor's salary Under Indiana law, 1.C, 36-4-7-
2(c), the Mayor's salary may not be reduced from the prior year’s amount. This ordinance increases
the Mayor's 2016 salary by 2% over his 2015 salary which is the same as the proposed increase
for other employees.

I will present this Ordinance at the Council's Personnel & Finance Committee meeting and at the
public hearing. If you have any further questions or need additional information, please let me
know,

Thank you for your consideration.

Sincerely,

Sphos e
Joht H. Murphy w

Cityj Controller
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